
HEAD COACH EMPLOYMENT CONTRACT

THIS HEAD COACH EMPLOYMENT CONTRACT (this "Contract") is entered into by

and between The Board of Trustees of The University of Alabama, a public corporation, for and

on behalf of The University of Alabama (hereinafter "University") and Nick L. Saban (hereinafter

"Employee").

Article I - Definitions

As used in this contract (including within these paragraphs) the following terms shall

have these meanings:

"Governing Athletic Rules" shall mean any and all present or future legislation, rules,

regulations, directives, written policies, bylaws and constitutions, and official or authoritative

interpretations thereof, and any and all amendments, supplements, or modifications thereto

promulgated hereafter by the NCAA or the SEC or any successor of such association or

conference, or by any other athletic conference or governing body hereafter having regulatory

power or authority relating to the athletic program of the University. Governing Athletic Rules

also shall include any acts of Congress or the State of Alabama regulating college atWetics,

officials, athletes, and competition.

"NCAA" shall mean the National Collegiate Athletic Association, and its successors.

"SEC" shall mean the Southeastern Conference, its successor or any other athletic

conference of which the University may be a member.

"University Rules" shall mean any and all present or future legislation, rules, regulations,

directives, written policies, bylaws, and constitution, and official or authoritative interpretations

thereof, and any and all amendments, supplements, or modifications thereto promulgated

hereafter by The University of Alabama, including, without limitation, its President and Athletic

Director, or by The Board of Trustees of The University ofAlabama.

Article II - Position

2.01 Employment. The University employs the Employee as Head Coach of football

("Head Coach"). Employee accepts the employment and agrees to act at all times in a manner

consistent with good sportsmanship and with the high moral, ethical, and academic standards of

the University. Employee shall exercise due care that all personnel and students under

Employee's supervision or subject to Employee's control or authority shall comport themselves

in like manner.



2.02 Duties and Responsibilities.

(a) Employee agrees to be a loyal employee of the University. Pursuant to

the terms and conditions contained herein, Employee agrees to devote Employee's best

efforts and ahilities full time to the performance of Employee's duties as Head Coach for

the University and to give proper time and attention to furthering Employee's

responsibilities to the University. Subject to the provisious of Article V herein, poor

performance of administrative duties or responsibilities or misconduct of any kind will

result in appropriate disciplinary or corrective action. Employee agrees not to usurp any

corporate opportunities of the University. Employee is responsible for using his best

efforts to maintain good public relations and sound alumni relations, and for promoting

and participating in various alumni events.

(b) Employee agrees to abide by and comply with NCAA and other

Governing Athletic Rules and University Rules relating to the conduct and administration

of the football program and to work cooperatively with the University's Faculty Athletics

Representative and compliance personnel on compliance matters and NCAA rules

education. In particular, Employee recognizes an obligation personally to comply with,

and to exercise due care that all personnel and students subject to Employee's control or

authority comply with Governing Athletic Rules relating to recruiting and furnishing

unauthorized extra benefits to recruits and student-athletes, including, without limitation,

purchase or sale of game tickets and furnishing unauthorized transportation, housing, and

meals, and with laws and Governing Athletic Rules relating to sports agents, gambling,

betting, and bookmaking, and the illegal sale, use, or possession of controlled substances,

narcotics, or other chemicals or steroids. In the event Employee has knowledge of, or has

reasonable cause to believe, that violations of Governing Athletic Rules, University

Rules, or law may have taken place, Employee shall report the same immediately to the

University's Director of Athletics and Associate Athletic Director for Compliance.

Employee agrees to abide by the academic standards and requirements of the University

in regard to recruiting and eligibility of prospective and current student-athletes.

Employee recognizes that the primary mission of the University is that of an institution of

higher education, and Employee shall fully cooperate with the faculty and administrators

of the University in connection with the academic pursuits of student-athletes and

promote those efforts. Employee, in cooperation with the University's administration,

shall monitor the academic progress of the student-athletes who participate in football.

Employee recognizes that the goal of the University is for every student-athlete to obtain
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an undergraduate degree, and Employee agrees to support fully the attainment of that

goal. To that end Employee shall use his best efforts to foster awareness by student­

athletes in the football program of the availability of University resources dealing with

student financial aid, academic counseling and advisement, life-skills programs, and

other University resources that are available to the general University student population.

(c) Employee shall perform and administer to the reasonable satisfaction of

the Director of Athletics the duties and responsibilities ordinarily associated with and

performed by a head football coach at a major university that participates at the NCAA

Division I-Football Bowl Subdivision level, including, without limitation, planning and

supervising practices, games, and off-field and off-season training and activities;

developing and supervising recruiting plans and strategies; and running a stable and

successful football program. Employee is responsible for evaluating, recruiting, training,

conditioning, instructing, supervising, disciplining, and coaching student-athletes to

prepare them to compete successfully against major college competition in a quality

football program. Employee also is held directly accountable for general responsibilities

relating to the football program, such as, without limitation, budget development and

planning; administering the approved football budget in accordance with University

Rules; making scheduling recommendations; recruiting, training, supervlsmg,

disciplining, and evaluating coaching staff and assistants, including promoting their

understanding and compliance with NCAA and other Governing Athletic Rules,

applicable law, University Rules, and all University academic standards for student­

athletes; and performing to the best of Employee's ability those matters assigned by the

Director of Athletics that are germane to the football program and the University's

mISSIon.

(d) If Employee is found to be in violation of Governing Athletic Rules

while employed by the University, Employee shall be subject to disciplinary or corrective

action as set forth in the provisions of the NCAA enforcement procedures.

(e) Subject to budgetary limitations of the University's Athletic Department

and University Rules and the prior approval of the Director of Athletics, which shall not

be unreasonably withheld, Employee shall have authority to select, employ, and terminate

assistant football coaches, football strength coaches, the Director of Football Operations,

and other football staff, including, but not limited to football trainers, equipment

managers, graduate assistants, et al. No person shall be employed as an assistant football

coach, football strength coach, or the Director of Football Operations until the Director of
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Athletics fIrst has obtained from the NCAA and SEC a favorable clearance for that

person. Upon being informed by Employee of the name of a prospective assistant

football coach, football strength coach, or the Director of Football Operations, the

Director of Athletics or his/her designee shall promptly contact the NCAA and SEC to

obtain the required clearance. Employee shall not personally supplement, directly or

indirectly, the salary or compensation of any such assistant coach or any other University

employee without the prior express written approval of the Director of Athletics.

Employee shall not violate Governing Athletic Rules or law by permitting, encouraging,

or condoning the solicitation or acceptance by any assistant football coach, football

strength coach, Director of Football Operations, football staff member, or student-athlete

of gifts of cash or of substantial value or accepting hospitality other than reasonable

social hospitality from any person, including without limitation, a person who is a

"representative of the institution's athletic interests" as that term is defIned in Governing

Athletic Rules.

(f) Employee will exercIse care to avoid inappropriate involvement by

himself and by his assistant coaches, football strength coaches, Director of Football

Operations, football staff members, student-athletes, and other Athletic Department

employees with non-employee "representatives of the institution's athletic interests,"

which is contrary to Governing Athletic Rules. The University shall responsibly notiry

Employee of concerns which it may have regarding such involvement.

(g) It is recognized that the Director of Athletics is responsible to the

President and then to the University's Board of Trustees for the operation, review, and

periodic evaluation of the entire intercollegiate athletics program, including the football

program. Employee recognizes and acknowledges the importance of the maintenance

and observance of the principles of institutional control as contemplated by Governing

Athletic Rules over every aspect of the football program. Employee agrees to recognize

and respect those relationships and the organizational structure of the University.

(h) Employee agrees to promptly report to the Director of Athletics and

Associate Athletic Director for Compliance all conduct of others of which the Employee

has knowledge which may constitute a violation of Governing Athletic Rules.

2.03 Reporting Relationship. Employee shall report directly to the Director of

Athletics of the University. Both parties agree to meet and formally discuss all aspects of the

operation of the football program within 45 days following the conelusion of each Contract Year.

Employee's job duties and responsibilities may be reviewed and revised from time to time by the

4



Director of Athletics provided that such duties and responsibilities are reasonable and consistent

with duties typical of an Intercollegiate Head Football Coach who coaches at the NCAA Division

I-Football Bowl Subdivision level.

Article III - Term of Emplovment

3.01 The tenn of this Contract shall be eight (8) years, commencing January 4, 2007,

and ending January 31, 2015, subject to earlier termination in accordance with the provisions of

Article V hereof. To extend or renew the contract tenn, both parties must sign a written

agreement to do so. Employee agrees that oral agreements to renew or extend this Contract are

invalid and non-binding. For the purposes of this Contract, a "Contract Year" shall mean a

twelve-month period beginning February 1 of one year and ending on January 31 of the

immediately succeeding year.

Article IV - Compensation

In consideration for the promises Employee has made in entering into this Contract,

Employee shall be entitled to an annual base salary payment and employment benefits and may

possibly receive salary perquisites, incentives, and outside activity income. To the extent required

or pennitted by law or University Rules, the salary payments, talent fee payments, other fonns of

compensation, and employment benefits described in this Article IV are subject to deductions for

local, state, and federal taxes, for state retirement, and for any voluntary retirement or other

employment benefits which Employee elects to participate in, as well as the tenns and conditions

of Article V hereof concerning tennination of this Contract. Any recommended increase in

salary, talent fee, incentives, or tenn of the contract is subject to approval by the University's

Board of Trustees' Compensation Committee and following such approval shall become effective

on the date mutually agreed upon by the parties in writing.

4.01 Base Salary. As Head Coach, Employee shall be paid by the University an annual

base salary as follows:

For the partial Contract Year January 4,2007, to January 31,2007: $16,935.00

February 1,2007 to January 31, 2008: $225,000.00

February 1, 2008 to January 31, 2009: $225,000.00

February 1, 2009 to January 31, 2010: $225,000.00

February 1,2010 to January 31, 2011: $225,000.00

February 1, 2011 to January 31, 2012: $225,000.00
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February 1, 2012 to January 31, 2013: $225,000.00

February 1,2013 to January 31, 2014: $225,000.00

February 1, 2014 to January 31,2015: $225,000.00

Annual base salary is payable in monthly installments by the University to Employee on the last

day of each calendar month in accordance with University payroll policies.

4.02 Employment Benefits. During the term of this Contract, the University will

provide the Employee with the employment benefits described in this Section 4.02 and no others.

Employee shall be entitled to the standard University employment benefits, subject to any

eligibility requirements, normally provided by the University to its exempt, regular full-time

employees, which may include (among other things) group life insurance, long term disability

benefits, vacation with pay, individual medical coverage, state teachers' retirement contributions,

and TlAAICREF contributions (if Employee elects to participate therein), all of which are

described in greater detail in the University's Staff Handbook, a copy of which is available on the

University's website at http://hr.ua.edu. In the event of a conflict between the terms and

provisions of this Contract and those of the University's Staff Handbook, the terms and

provisions of this Contract shall control and take precedence. If any employment benefit is based

in whole or in part upon salary paid to Employee, any income paid or received by Employee from

any outside activities or supplemental compensation shall be included in the computation of that

employment benefit only to the extent permitted or required by University Rules or by law.

4.03 Perquisites/Incentives. While Employee is serving as Head Coach, the University

will provide or arrange for the following perquisites and performance incentives and no others.

(a) Automobile. The University annually shall provide or make

arrangements for Employee to have on a loan basis two (2) full-size automobiles for

business and personal use by Employee and members of Employee's immediate family

and for payment of all vehicle operating expenses. Said automobiles may be provided

through the Athletic Department's loaned vehicle program. The University agrees to

provide liability insurance coverage for those vehicle operators deemed insurable at

regular rates based upon good driving record standards by the University's insurance

carrier and collision and comprehensive automobile insurance coverage on the loaned

vehicles. Employee and members of Employee's immediate family agree to comply with

all reasonable requirements that the University's insurance carrier may impose or require

as a condition of coverage. In the event the University's fleet vehicle insurance policy

does not cover the loaned vehicles, then the University shall either purchase replacement
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coverage provided the vehicle operators are deemed insurable at regular rates based upon

good driving record standards by the insurance carrier or reimburse Employee for the

cost of obtaining similar insurance coverage at regular rates. Employee shall be

responsible for paying for any uninsured loss, damage, or repairs to the loaned vehicles.

(b) Incentives.

(I) Athletics. In recognition of exemplary performance and the

additional work that is required for post-season games and events and as an

incentive for Employee to achieve the goals described below, the University

a~'Tees within thirty (30) days after the game or event to pay to Employee the

following:

(i) SEC Championship Game. $75,000 - for playing in the

SEC Championship football game or $125,000 - for winning the SEC

Championship football game. It is understood that in no event shall

Employee receive more than one incentive payment under this

subsection (b)(1 )(i).

(ii) Post-Season Bowl Game. $ 65,000 - for playing in any

post-season bowl game; or $90,000 - for playing in the Chik-Fil-A,

Cotton, Outback, or Capital One bowls, or their successors; or $125,000

- for playing in a Bowl Championship Series post-season game which is

not designated the National Championship game or $200,000 - for

playing in the Bowl Championship Series post-season game which is

designated as the National Championship game or $400,000 - for

winning the Bowl Championship Series post-season game which is

designated the National Championship game. It is understood that in no

event shall Employee receive more than one incentive payment under

this subsection (b)(I )(ii).

(iii) Southeastern Conference Coach of the Year. If

Employee is voted the Southeastern Conference Coach of the Year by

the head football coaches in the Southeastern Conference - $25,000.00.

(iv) National Coach of the Year. If Employee is awarded the

Paul "Bear" Bryant Coach of the Year Award by the National

Sportscasters and Sportswriters Association, the Associated Press Coach

of the Year Award, the AFCA Coach of the Year Award, or the Walter

Camp Football Foundation Coach of the Year Award - $50,000.00.
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