UNIVERSITY OF SOUTH AUSTRALIA

HUMAN RESOURCES

Exit Interview Form

Staff Member Name:
________________________________________________
Position and School/Unit/Centre:
___________________________________
1. What did you enjoy most about your employment with the University?
2. What did you enjoy least about your employment with the University?

3. How would you describe the relationship with your supervisor and colleagues?

4. Using a rating system of “Excellent; Very Good; Average; Poor; or N/A”, what is your assessment of the services provided to you by the following areas within the University?

	
	Excellent 
	Very Good
	Average
	Poor
	N/A

	Human Resources (incorporating Payroll)
	
	
	
	
	

	ISTS
	
	
	
	
	

	Campus Services
	
	
	
	
	

	Security
	
	
	
	
	


5. Using a rating system of “Excellent; Very Good; Average; Poor; or N/A”, what is your assessment of the employment benefits offered by the University?

	
	Excellent 
	Very Good
	Average
	Poor
	N/A

	Salary 
	
	
	
	
	

	Superannuation
	
	
	
	
	

	Leave Provisions
	
	
	
	
	

	Salary Sacrifice Options
	
	
	
	
	

	Carparking
	
	
	
	
	

	Flexible Work Arrangements
	
	
	
	
	


6. How do you feel about the professional development and/or career progression you have made in the University?
7. Can you identify anything further that the University could have done to support your professional development and/or career progression?

8. Why have you chosen to leave the University?

9. If going to a new position, is your new position similar to the position you held within the University?  

10. If going to a new position, what does your new employment offer you that the University could not?
11. Are there any improvements you would recommend to add value to the work environment at UniSA?
12. Would you recommend the University to others as a good place to work?

13. Would you recommend the Unit/School/Division to others as a good place to work?

14. Any other general comments?

I understand that the information provided may be used in reporting issues and recommended actions.
Staff Member Name:

____________________________________
Staff Member Signature:
____________________________________

Date:



____________________________________

To be signed by person conducting the exit interview:

Name:


____________________________________

Position title:

____________________________________

School/Unit:

____________________________________

Signature:

____________________________________

Date:


____________________________________

HR Coordinator/Officer:
____________________________________

Division/Unit

____________________________________

Signature:

____________________________________

Date:


____________________________________
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