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Exit Interview Form

Employee Name: Hire Date:
Job Title: Termination Date:
Name of Supervisor: Department:

Reason for leaving the College:

What did you like best and least about your job, your department, and CCRI?

Was the supervision you received satisfactory? If not, please explain.

Were you informed of changes in CCRI’s policies and practices? Were you informed of upcoming
college activities? Can you suggest any ways that communications might be improved?

Was your compensation satisfactory for the work that you were performing? If not, please explain.

Do you feel you received adequate training, professional development to do your job? Were you given
the opportunity to train for job advancement?

Did you have any problems or concerns with the benefits that were offered?



Were the working condition and services, such as equipment, lighting, restrooms etc. satisfactory? If
not, please explain.

What factors lead most to your decision to leave CCRI?

Do you have any issues/concerns that Human Resources or the executive staff should be aware of?

Do you have any concerns about unethical, illegal activity or discriminatory behavior?

What are your plans after leaving CCRI?

What can CCRI do to improve the College and make it a better place to work?

Additional comments:
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