Community Partnership Agreement 2017-2018

Memorandum of Understanding between Thayne Center for Service & Learning at Salt Lake Community College and Community Partner
Organization (CPO.)

The roles and responsibilities of each party are based on a level system. The level of partnership is chosen by the CPO. This MOU is designed to
create a mutually beneficial and reciprocal relationship between your organization and the Thayne Center. This legally-binding contract also helps
provide for the safety, well-being and positive experience of SLCC volunteers.

As this document will formalize your organization's partnership with the Thayne Center for Service & Learning, please ensure that the appropriate
authorized party signs this Memorandum of Understanding.

Please keep in mind that Tier 1 is very open and mostly in place for risk management and passive outreach, Tier 2 is more engaged, and Tier 3 are
our most committed and strategic partnerships. Please keep in mind your organization’s capacity and interest as you select your partnership level for
the year.

CPA

Requirements for Partnership

501(c)(3) organization, government entity, K-12 public school, or approved on individual basis
Liability Insurance or volunteer waiver form vetted by CPO legal counsel

Update contact information in SLCCsync once per semester, and when changes to CPO occur
Orientation with Thayne Center Partnerships (for new partners and after staffing transitions)
Participate in one assessment per year designed to evaluate community impact

For all levels of partnerships, SLCC Thayne Center for Service & Learning will:

Help organizations match needs to student volunteers who can contribute to your cause(s).

Conduct needs assessments conducted using both formal and informal evaluations methods.

Advocate the value and importance of the non-profit and volunteer sector to Salt Lake Community College students, faculty, staff, and community
members at large.

Maintain open and consistent channels of communication with your organization.

This CPA is renewed annually. The Community Partnership Coordinator is available throughout the year to field any questions, comments, or
concerns you may have.

Stress importance of reciprocity and mutual benefit in all community engagement efforts

For all levels of partnership, your Organization will:
Maintain open channels of communication with the Thayne Center for Service & Learning in a variety of ways, including:

Contact the Thayne Center with new and ongoing volunteer and service-learning opportunities
Keep this document current by to revisiting once each year
Update your profile in the OrgSync database when addresses, e-mails, phone numbers, or staff contacts change

Provide student volunteers a safe learning environment, including an orientation to inform students of procedures and potential risks.
Investigate and report to the Thayne Center any risk management concerns involving student volunteers.

Participate in ongoing needs assessments and evaluation programs, both formal and informal.

Ensure that volunteer assignment(s) do not displace employed workers or impair existing contracts for services.

Ensure that student volunteers undergo satisfactory background checks to your agency standards.

Fulfill requirements of Partnership Level chosen by your organization.

Partnership Level 1 (Volunteer)
Benefits

Highlight in monthly newsletter- sent to service-learning faculty, staff, administration, students, and community partners. This is also posted on
Thayne Center Blog, Facebook, and Twitter

SLCCsync profile, including posting projects and access to public online community calendar

Eligible placement site for SLCC full-time employee Community Engagement Leave

Eligible placement site for a Civically Engaged Scholar

Eligible placement for Community Work-Study employee(s)*

* requires additional Federal Work Study Contract

Engagement Opportunities (please pick at least 2 points of engagement)

Invitation to semi-annual Community Partner Speed Networking Events

Invitation to on-campus Community Engagement Fairs at the start of the fall and spring semesters

Participate in Community Partner Workshops

Thayne Center will facilitate credit-bearing internships and job opportunities being advertised with SLCC Student Employment
Participate in quarterly Community Partner Advisory Board (CAB) meetings

Post current volunteer opportunity in SLCCsync

Partnership Level 2 (Capacity Building)

Benefits

Page 1 of 3 - Community Partnership Agreement 2017-2018



All Level 1 benefits

Community Partner Spotlight video produced by Thayne Center posted to blog, Facebook, Twitter, and monthly newsletter
Thayne Center will present information to student leaders during Inter-Clubs Association

Thayne Center is able to reserve rooms on campus for meetings or training on your behalf

Access to AmeriCorps Student Placements

Engagement Opportunities (please pick at least 10 points of engagement)

Any Level 1 Engagement opportunities

Present Community Partner Training workshops

Invitation to present at meetings and training for Civically Engaged Scholars, SLICE, America Reads, classes, or other programs**
** to be determined based on interest and availability

Partnership Level 3 (Integrated)

Benefits

All Level 1 and 2 benefits

Site Visit blog post, also shared on Facebook and Twitter

Thayne Center facilitates meetings with individual faculty and academic leadership, when applicable and possible
Invitation to Thayne Center Annual Celebration of Service & Learning

Access to SLICE Student Ambassadors

Eligible placement for AmericaReads Community Work-Study employee(s)*

*requires additional Federal Work Study Contract

Engagement Opportunities (please pick at least 16 points of engagement)

Pick at least 16 engagement opportunities:

Any Level 1 or Level 2 Engagement opportunities

Participate in Service-Learning Grant and Designation Committee Meetings**

Participate in quarterly Thayne Center Community Advisory Board (CAB) subcommittee meetings

Participate in Engaged Department Committee meetings**

** to be determined based on interest and availability

Your Organization [Required]
Full name of your organization

Your Organization's Complete Mailing Address [Required]

Partnership Level [Required]
Valid input:

- Select only one choice.

- must select a value.

[ ]Level 1 (Volunteer)

[ ]Level 2 (Capacity Building)
[ ]Level 3 (integrated)

Name of Person Completing Form [Required]

Email of Person Completing Form [Required]

Phone Number of Person Completing Form [Required]
Title of Person Completing Form [Required]

Additional Contact Name [Required]
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Additional Contact Email [Required]

Phone Number of Additional Contact [Required]

Title of Additional Contact [Required]

Please upload a copy of your organization's Liability Insurance or volunteer waiver form which has been vetted by your legal counsel [Required]

In submitting this form, your organization will enter into a partnership with the Thayne Center for Service & Learning at Salt Lake based on the criteria

for the chosen Partnership Level. This CPA is in effect for one year period ending on July 31, 2018. The CPA may be terminated by either party (30)
days via written notice.

This agreement will be reviewed and revisited annually unless otherwise requested by either party. Failure to uphold agreements outlined herein will

result in a decrease of Partnership Level. Three (3) consecutive years of compliance failure will result in a one (1) year suspension from the
partnership.

In order for the partnership process to be complete, your organization also needs to:
Update the SLCCSync Profile. If you do not have a current SLCCSync, you will be contacted upon completing this form.
Complete the Community Partner Intake Survey by following this link.

Contact Rebecca Van Maren, Community Partnerships Coordinator to attend a Partnership Orientation.

By entering your name, you agree to accept the terms of the above document with an electronic signature. [Required]
Electronic Signature
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