LIFEGUARD EMPLOYMENT AGREEMENT
THIS AGREEMENT IS ENTERED INTO ON ___________________ (DATE) BY AND BETWEEN APM, LLC. (APM) 

AND_____________________________________________ (EMPLOYEE/PERSON).

APM AGREES TO:
1.
Employ person in the position of LIFEGUARD.

2.
Employ person in the above position beginning ___________________ and ending on SEPTEMBER 7, 2015.

3.
Compensate the employee the following rate: $_________ per hour.

4.
Pay additional compensation in the following manner:

SEASON END BONUS PROGRAM 

     1st year full-time lifeguard (250 hours) = $75.00 if worked from Memorial Day, 2015 through Labor Day, 2015
2nd year full-time lifeguard (250 hours) = $100.00 if worked from Memorial Day, 2015 through Labor Day, 2015
3rd year full-time lifeguard (250 hours) = $150.00 if worked from Memorial Day, 2015 through Labor Day, 2015
   4th year + full-time lifeguard (250 hours) = $225.00 if worked from Memorial Day, 2015 through Labor Day, 2015
· PLEASE BE ADVISED, YOU MUST WORK A MINIMUM OF 250 HOURS PER YEAR AND THEY MUST BE CONSECUTIVE YEARS TO PROGRESS THROUGH THE BONUS PROGRAM.  
YOUR YEARLY STATUS AND HOURLY RATE IS DETERMINED BY HOURS WORKED PER SEASON
IN ORDER TO QUALIFY FOR THIS BONUS YOU MUST:
1)
HAVE A SIGNED AND DATED LIFEGUARD EMPLOYMENT AGREEMENT AND ALL REQUIRED PAPER WORK ON FILE IN THE APM OFFICE.  THIS INCLUDES APPLICATION, STATE AND FEDERAL W-4, I-9, WORKING PAPERS, LIFEGUARD & CPR CERTIFICAITONS, AND OSHA/HEPA SIGN-OFF.



2) 
ADHERE TO # 1 - # 7 IN THE “EMPLOYEE AGREES TO:” SECTION OF THIS AGREEMENT BELOW.

3) 
MUST WORK A MINIMUM OF WORK A TOTAL OF 250 HOURS OVER THE ENTIRE SUMMER.

4) WORK UP TO AND INCLUDING HIS/HER LAST DAY LISTED ON THE EMPLOYMENT APPLICATION, AS WELL AS MEMORIAL DAY WEEKEND TO INCLUDE MAY 24, 25, AND 26, 2015 AND LABOR DAY WEEKEND TO INCLUDE SEPTEMBER 5, 6, AND 7, 2015. NO EXCEPTIONS WILL BE MADE.
5) NOT CALL OUT OF WORK THE LAST THREE WEEKS PRIOR TO LABOR DAY WEEKEND.

6) KEEP YOUR PAYRATE CONFIDENTIAL – DISCUSSING PAYRATE INFORMATION IS GROUNDS FOR IMMEDIATE TERMINATION.

7) IF EMPLOYEE RECEIVES 2 WRITTEN WARNINGS, HAS 3 LATENESSES TO PRE-OPEN TIME, OR IS REMOVED FROM A POOL SITE, THEY ARE INELIGIBLE FOR THIS BONUS.


 
                EMPLOYEE AGREES TO:
1.
Accept APM employment in the position and wage listed in this agreement.  Employee agrees to administer all duties and responsibilities listed in the "Seasonal Employee Handbook" for the above referenced position, performing these duties in a professional manner.  
Employee    acknowledges that there may be additional duties assigned to you by your supervisor that are not named in the handbook. 

2.
Employee acknowledges that it is his or her responsibility to read and understand all of the material and company policies in the Seasonal Employee Handbook. The handbook is always available upon logging in to www.guardforlife.com and in the office.
3.
Maintain and possess all necessary certifications required by law to perform position, while on duty.
4.
Not accept employment directly for, or solicit contracts from any account serviced by APM during the time the employee was employed by APM 
for a period of two (2) years after their last day of employment with APM, without the written consent of the President of APM.  If employee 
accepts employment or enters into a business arrangement with any location/pool, which meets the above requirements, the employee will 
compensate APM for losses in an amount of $2,000.00 per location.

5.
Employee agrees to arrive at the pool for the scheduled time, set by APM. Employee agrees and acknowledges that he/she will not to be paid for any hours at the pool outside the contracted hours the pool is to remain open for, excluding the 30-minute pre-opening, without the written consent of APM.  Employee agrees and acknowledges that he/she will be paid only upon clocking-in and clocking out.  Failure to clock-in or clock-out will result in a reduction of pay. 

6.              Employee agrees to be paid bi-weekly.

7.
Notify APM 14 days prior to leaving employment, if they are leaving before their agreed upon last day of work.
The parties to this agreement, by signatures affixed therein, agree to all the above stated terms.

____________________________________________________

___________________________________________________

APM, LLC.



                            

EMPLOYEE SIGNATURE                                       PRINT NAME

____________________________________________________

__________________________________________________

DATE






 
DATE




MUST BE FILLED OUT!
________________________, 2015






LAST DAY EMPLOYEE CAN WORK (DATE) STILL MUST ENTER ONLINE
This actual last day of work may be earlier upon mutual agreement or voluntary resignation; however, there is to be no expressed commitment of continued employment beyond this listed last day of work.
All employment and compensation with APM, LLC. is "at will" which means that your employment can be terminated with or without cause, and with or without notice, at any time, at the option of either APM, LLC. or employee, except as otherwise provided by law.

Any change to this agreement requires initials of both parties (employee and APM).
