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September  2013
RE:  MINIMUM WAGE INCREASE
To Whom It May Concern:
ResCoalition is writing this letter to request your support to address the minimum wage increase and its potential impact on residential care providers.  With the minimum wage is increase, it is essential that a subsequent ARM (the Adjusted Rate Model for community care facilities for the developmentally disabled) rate increases to cover the costs associated.  It is important to note that historically, there has always been this type of adjustment to the ARM rate; we are just making efforts to be proactive in ensuring this occurs.  As we are sure you are aware, minimum wage is a significant issue for ARM rated residential care providers.  With an ARM rate increase in well over a decade, we have suffered through years of inflation without reimbursement. 

 

In 2001, bread could be purchased for 95¢ a loaf, now it is up to $3.00; gasoline was $1.10, now it hovers at $4.00.  Until around 2006, residential care providers did not have to pay staff who slept in the facility overnight under specific wage order regulations.  This has since changed, thus forcing residential are providers to pay people to sleep.  Yet the state did not increase the funding to cover these increased costs.  This means residential care providers have been forced, via the change in labor laws, to increase payroll by a minimum of $2502 dollars a month (minimum wage x 7 days x 4.3 weeks). It is also important to note that some costs set and frozen by legislative action over the past few years will fall below the minimum wage once it is fully implemented.  Take for instance Program supports for instance hhe median rate, which is the highest that Regional Centers are allowed to pay, is $11.53.  With the minimum wage at $10.00 an hour, our real direct cost will be $12.00 an hour, for an almost fifty cents an hour loss.    

 

In addition to the direct increase in cost, the minimum wage increase has an indirect impact that cannot be ignored.  This includes the increased costs of matching payroll taxes and workers compensation.  It should be noted that increased ARM rates will also cause more residential care providers to cross the threshold of income that requires a fiscal audit to be preformed . . . yet another cost.   Therefore, this minimum wage increase further erodes our already tenuous financial situation.  Residential care providers under the ARM rate structure need a pass through increase if we are going to continue to be viable and provide quality services.  The ARM rates are set by the state, thus we must rely on you to increase the rates to cover these increased costs. 

 

We appreciate your attention to this matter and look forward to working with you and the Department to work toward a sustainable remedy.

Sincerely,
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Boyd Bradshaw

ResCoalition, President
1442 E. Lincoln Ave., #322, Orange, CA 92865 
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