
Sick Time Policy 
Who is Eligible? 
Regular full time and part-time employees 
Seasonal employees 
Interns and Co-ops 
 
California Accrual Rate 
You accrue paid sick time at the rate of 1 hour for every 30 hours worked. There is no 
cap on the number of hours accrued each year and any unused sick time rolls over year 
to year. 
Hours worked include regular hours, overtime, work on a holiday, WCGB hours and 
parental leaves. All other time off and leaves are not considered hours worked and will 
not be counted for sick leave accrual purposes. 
 
Non-California Accrual Rate 
You accrue paid sick time at the rate of 1 hour for every 30 hours worked. You will 
accrue up to 48 hours per year and any unused sick time rolls over year to year. 
Hours worked include regular hours, overtime, work on a holiday, WCGB hours and 
parental leaves. All other time off and leaves are not considered hours worked and will 
not be counted for sick leave accrual purposes. 
 
 
Pay Rate 
Accrued sick time will be paid at your regular hourly or salary rate. 
 
Rehires 
If you are rehired within a year of your termination date your accrued sick time balance 
at the time of your termination will be reinstated and you will start to accrue at a rate 
of 1 hour for every 30 hours worked. 
 
What can sick time be used for? 
Employees may use paid sick leave not only when employees themselves are ill or 
injured (or the victims of domestic violence sexual assault or stalking), but also to aid 
or care for a sick child, parent, spouse, sibling, grandparent, grandchild, registered 
domestic partner, legal guardian, or ward. This includes not only biological family 
members, but also family relationships resulting from adoption, step relationships, and 
foster care relationships, or any individual related by blood or affinity whose close 
association with an employee is the equivalent of a family relationship]. “Child” includes 
a child of a domestic partner and a child of a person who has taken on the 
responsibilities of a parent to the child. Employees can also take sick leave for 
themselves and family members for diagnosis, care or treatment of an existing health 
condition or for preventative care, or for other purposes as provided by state or local 
laws. 
 
Leaving Intuit 
Sick time is not paid out if you leave Intuit. 



Sick Leave Rights 
You have the right to accrue and use paid sick leave, and to request and use accrued 
paid sick leave, without fear of employment termination or any other retaliation. You 
also have the right to file a complaint against Intuit if you believe that you have been 
retaliated against for using paid sick leave. 


