RECRUITING AGREEMENT



THIS AGREEMENT made and entered into this 10th day of July, 2017,  by and between Stanton County School District USD 452, hereinafter referred to as Stanton County Schools, and----------------, hereinafter referred to as “Prospective/ Current Employee”, WITNESSETH:



WHEREAS, Stanton County Schools is currently recruiting Prospective/Current Employees as possible future/current employees of Stanton County Schools as an elementary teacher.



WHEREAS, as part of the consideration for possible future/current employment, Stanton County Schools has agreed to pay for certain educational tuition and living expenses toward the teacher licensure.



WHEREAS, this contract is made for the purpose of setting forth the terms and conditions of the agreement.



NOW, THEREFORE, in consideration of the engagement and for other good and valuable consideration, the parties agree as follows:


1.
Upon being offered a contract by Stanton County Schools, Prospective/Current Employee agrees to be employed as an elementary teacher.

2.
Stanton County Schools shall pay the cost of tuition for the Prospective/Current Employee up to a maximum amount up to four thousand dollars ($4,000.00), in exchange for one and a half (1.5) years of service as an elementary teacher (December 2017 through May 2019).  

3.
If the Prospective/Current Employee is employed by Stanton County Schools, but terminates their employment prior to completion of the required year of service employment to Stanton County Schools, the Prospective/Current Employee shall reimburse Stanton County Schools for tuition expenses paid under the terms of this Agreement by Stanton County Schools.  

4.
Should the Prospective/Current Employee fail to complete the necessary course work or should the Prospective/Current Employee refuse employment from Stanton County Schools upon completion of the necessary course work, the Prospective/ Current Employee shall reimburse Stanton County Schools for all tuition expenses paid under this Agreement by Stanton County Schools.  


5.
Should Stanton County Schools not employ Prospective/Current Employee or should Stanton County Schools terminate Prospective/Current Employee’s employment, reimbursement by Prospective/Current Employee shall not be required.

6. 
Upon request, the Prospective/Current Employee shall file a transcript and degree/endorsement plan with Stanton County Schools, verifying the remaining course work required to be completed.

7. Upon completion of the necessary course work, the Prospective/Current Employee shall file a valid Kansas certificate/license for elementary teacher.  If the Prospective/Current Employee fails to provide a valid certificate/license, the Prospective/Current Employee shall be required to reimburse Stanton County Schools for all tuition expenses paid under this Agreement. 


8.  Stanton County School District shall provide appropriate housing during the 2017-2018 school year while ------------ completes his student teaching in the first semester and assumes a regular elementary classroom upon completion of his student teaching assignments (at the end of November 2017).  Stanton County Schools will also provide a meal allowance during his student teaching assignment (breakfast and lunch provided at the school and up to $100.00 of groceries purchased weekly at Stanton County Foods).  Once ------------- completes his student teaching requirement and is a licensed Kansas teacher, he will begin a first year teacher contract with Stanton County School District.  He will begin paying $350.00 rent peer month on the school-owned house and pay for his own meals once he is a licensed teacher under contract.
            
9.
This agreement shall be binding upon the parties hereto, their respective heirs, executors, administrators, trustees and assigns.

WITNESS OUR HANDS the day and year first above written.




STANTON COUNTY SCHOOL DISTRICT USD 452





BY












 

Stanton County Schools Representative


















  
Prospective/Current Employee     


