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	REPLACE ALL RED TEXT WITH YOUR RESPONSES, MAKE ALL FONT BLACK AND REMOVE UNDERLINES, DELETE THIS TEXT, AND SAVE ALL CHANGES
Program Letter of Agreement

between 

University of Texas School of Medicine at San Antonio

Graduate Medical Education

 Name of Program and Participating Site



This document serves as an Agreement between University of Texas School of Medicine at San Antonio (University) Name of Program and Participating Site involved in Graduate Medical Education of medical residents/fellows. This Agreement is effective from Date and will remain in effect for three years, or until updated, changed, or terminated by the Name of Program and Participating Site. Any modifications or changes to this agreement must be in writing and signed by all parties. This agreement may be canceled by either party upon written notice to the other party 90 days prior to termination.
I. Faculty Responsible for Education and Supervision

a. At University:  Program Director
b. At Participating Site and Address:
  Local Director/Program Director
c. (If other faculty are involved, list by name or group)
d. The above listed individuals are responsible for the education, supervision, and evaluation of the residents/fellows while rotating at Participating Site. If this responsibility is assumed by another individual, the program director will receive prior notification in writing for approval of the successor.  

II. Faculty Teaching, Supervision, and Evaluation Responsibilities (CPR I.A.2.)
a. The faculty at Participating Site must provide appropriate supervision of residents/fellows in patient care activities and maintain a learning environment conducive to educating the residents/fellows in the ACGME competency areas. The faculty must evaluate resident performance in a timely manner during each rotation or similar educational assignment and document this evaluation at completion of the assignment. Residents are expected to complete confidential faculty evaluations upon completion of the assignment.
b. It is understood that the University, as the institutional sponsor of the training program, continues to have responsibility for the quality of this educational experience and must retain authority over the residents' activities.  The University has the right to conduct an on site review of the training policies and practices relevant to this training.  The University Department of (insert department name) will support faculty appointments for Participating Site faculty in accordance with the policies and procedures of the University. 
III. Content and Duration of the Education (CPR IV.)
a. The content of the educational experiences has been developed according to ACGME Residency/Fellowship Program Requirements. 

b. The educational purpose of this rotation is to (insert statement - why this rotation is important).  The goals and objectives for this rotation are:

 FORMCHECKBOX 

Attached to PLA.


 FORMCHECKBOX 

Available at the following link:
 
c. Residents will rotate in insert duration e.g. one month, 6 weeks, etc. blocks, as scheduled by the program director and on site coordinator.  Prior notice, when possible, will be made for any changes in these rotations.  (you may insert more specifics in terms of numbers of residents and blocks if appropriate)  
IV. Policies and Procedures that Govern Resident Education

a. The Residents/Fellows will be under the general direction of the University’s Graduate Medical Education Committee’s GME policies (at www.uthscsa.edu/gme), the University Health System House Staff Policies and Procedures Manual, which is incorporated by reference, and the site-specific policies for the Participating Site.
b. The source of funds for the resident’s salary will be specified in his/her contract with the University Health System.  For residents salaried by the South Texas Veterans Health Care System (STVHCS), Audie L. Murphy Division, affiliated community hospitals or the University Health System (UHS), the University Health System serves as paymaster for the purpose of disbursement of residents’ salary and benefits according to a uniform pay scale.  The University of Texas will provide professional liability indemnity coverage under a self-insurance plan for its salaried residents rendering services under this agreement. Residents working at the STVHCS are immune from individual liability. Protection is provided by the Federal Government under the Federal Tort Claims Act. For general liability, UHS and its employees are governed by the applicable provisions of the Tort Claims Act, as provided in the Texas Civil Practice and Remedies Code. 
c. In event of injury, UHS and UTHSCSA maintain workman’s compensation coverage for all employees, including residents.  In the event of a needle-stick or other exposure to potential blood-borne pathogens, the resident will have access to medical evaluation and post-exposure prophylaxis through the following mechanism and can be access at the GME website:

http://www.uthscsa.edu/gme/residentsfellows.asp 

d. Other benefits and rights of the resident are addressed in the University Health System House Staff Policies and Procedures Manual, which is incorporated by reference, and the UTHSCSA GME Policies and Procedures available at www.uthscsa.edu/gme.
e. This training will be in compliance with the requirements for duty hours and resident supervision requirements of the Accreditation Council for Graduate Medical Education.
f. The Local Director shall have the right to require the University to remove resident physicians from this rotation with or without cause.

g. Residents shall cooperate in the prompt preparation of documentation of all examinations, procedures and other professional services performed by them at the training site in accordance with local regulations and bylaws. The ownership and right of control of all reports, records, and supporting documents prepared in connection with this belong to the Participating Site. 
	University of Texas School of Medicine



	Participating Site

	Lois L. Bready, MD

Vice Dean for Graduate Medical Education

University of Texas School of Medicine at San Antonio
	Insert name

CEO, Affiliated Site

	(Name of Department Chair or Designee)

Department Chair (or equivalent title)

Department of (Department)
	Dr. (Training Site Dept Chair)


Dept Chairman (or equivalent title)

	(Program Director)

Program Director, (Name of program)
	Dr. (insert name)
Site Program Coordinator



	Dr. (Subspecialty Program Director)

 (Title)
	

	J. Travis Pederson

GME Manager, Finance and Administration
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