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This will document will showcase learning standards L2 and SPU standard IV.

As an apprentice teacher who is embarking on my first year of student teaching, I am compelled to consider my personal style of classroom management. This includes deciding on which models or theories that I would like to assume or adapt to my own personal teaching style, as well as deep personal reflection on the outcomes that I desire of myself, the students that I teach and the lessons that I create for class. 

I first feel that I should describe what my definitions and goals are for creating an effective classroom management style. In Building Classroom Discipline by CM Charles, he uses two sets of questions that are designed to facilitate this self reflection. The first set of six questions are built to help reflect on your philosophy, theory and practice of discipline:

1. What is classroom misbehavior and why does it require attention?

2. What is the purpose of discipline and what results do we want it to   achieve?

3. What are the essential components of a good discipline system?

4. How do the components work together or influence each other?

5. What will you do to prevent or limit the occurrence of misbehavior?

6. How can you react most effectively when students misbehave?        (Charles 2008)
The second set of five questions are intended to organize all the information that you have assimilated from you knowledge of theory and self reflection into a working personal system of discipline:

1.  What must you do to ensure you are thoroughly professional in the ways you present yourself and interact with others?

2. What kinds of behavior do you wish to see in your students, now and in the future?

3. What emotional and moral qualities will you promote in the classroom to help your students develop into the kinds of people you hope they will be?

4. What provisions will you make to encourage and enable your students to conduct themselves in a responsible manner?

5. What tactics will you use to intervene effectively when common disruptions, neurological-based behaviors, or serious actions occur in your classroom? (Charles 2008)
I shall first describe my observations on the primary set of questions.

The six questions are broken into three sets concerning the underlying philosophy, theory and practice of a classroom management style. The philosophy questions are intended to describe your personal definition of classroom misbehavior, why it happens, what is the purpose of discipline in the classroom and what your eventual goal is. In reflecting on my philosophy, I agree with Harry and Rosemary Wong’s assertion that most common student misbehavior arises from a failure of the instructor to teach procedures (Wong 2009). I also feel that the point of discipline is to teach the students to learn to think for themselves as does prominent educational theorist Barbara Coloroso. In her video Winning at Teaching… Without Beating Your Kids (Coloroso 1991), Coloroso states very clearly that effective instruction which leads to positive behavior should teacher kids to think for themselves. My favorite idea is that discipline should involve real world consequences. Therefore I see the point of discipline to allow children to grow an inner conscience with emphasis on practical real world consequences. 

When taking my position on theory in classroom management, I think that the essential components of an effective classroom management system should include a well prepared teacher. Whether this includes a comprehensive list of procedures as advocated by the Wongs or a detailed description of possible scenarios of misbehavior you might encounter that is promoted by the team of Curwin and Mendler, I believe that the successful classroom teacher needs to be prepared. I consider this to be the most important feature of a truly efficient plan and when it is carried out in a planned and purposeful manner this early preparation will impact all other aspects of your personal teaching style. For me this includes creating a list of possible procedures that I might find necessary for teaching both a secondary social studies class and a performing arts and theater class. Possible procedures might include:
· How to enter and exit the class.

· Tardy and attendance procedures. 

· Expectations of behavior as audience members.

· How to keep effective notes.
· Appropriate language behavior and respect in communication. 

· The proper heading for homework assignments.
· Safety procedures for back stage technical theater work including proper use and storage of power tools, paint and carpentry supplies and for working with electricity. 
· School specific discipline procedures such as those for fighting, sexual harassment, cell phones and drug use.

· School specific safety procedures such as fire and earthquake drills, lockdowns and first aid.

Additionally, I might need to rehearse potential interpersonal and safety conflicts. These scenarios might consist of:

· Students Fighting. How am I going to deal with not only the perpetrators but also the witnesses that were egging them on?

· Sexual Harassment Situations: How can I make sure that there are always two students in attendance when talking to a female student?

· Drug Incidents: How would I handle a student who is in class and clearly drunk?

· Safety Issues: What if a student had brought a gun to school?
· Psychological Concerns: What is the school policy on reporting students who are threatening to commit suicide?

· Family Problems: What do I say to a student who I know is physically abused at home?

By effectively, work shopping and improvising solutions before I encounter these situations, I know that when the unthinkable does occur I will have a working script in mind which will keep me from succumbing to panic.

Finally, I must look at the practice aspect of creating a classroom management plan. I can only assume as to what I will need, as all my studies so far have been in theory only, therefore I can hope that all my preparations so far will serve me well. This will mean that I will need to use the first couple of days in class to teach the students the procedures that I need them to follow, making sure that they are clear and precise. By doing this, I know that I can avoid many of the common misbehaviors that occur because the students will be confident in their knowledge of the rules and procedures that I will use in class. Additionally, by taking the time to prepare myself in advance for any extreme examples of misbehavior, I can have an established script worked out. This will help me to model restraint, as well as preserving the dignity of the offending student making the behavior easier to deal with. 

Now that I have discussed the theoretical aspects of classroom management, I think I can move into the more practical aspects. When developing a personal system, the second set of five questions as described by Charles, as a useful tool. The first question deals with issues of professionalism in the ways that you look and act. This means that I need to dress professionally and model the positive behavior that I want my students have. By always wearing a tie and button up shirt I will always look professional and by always interacting with others in a respectful manner, I believe that I can accomplish my goals.

The second and third questions deal with the behavior that I wish my students to have and the emotional and moral qualities I want them to develop. Both of these can be answered together. I believe that the most important behavior that I want my students to have is a strong sense of empathy. By empathy, I mean that my students should be able to look at all arguments from multiple angles and be emphatic to the viewpoints of others, regardless if they agree or not. I feel that this will help with classroom management and in content knowledge retention concerning both subjects that I want to teach. In history and theater, the ability to assume the identity of others, for either acting purposes or to describe why something historical happened is a great skill for students to learn.

The final two questions are deal with behavioral modification and conflict resolution. I think that these questions are all answerable by my previous answers. By developing empathy and modeling professionalism and respect, I believe that my students will be encouraged to conduct themselves in a responsible manner. Additionally, by developing a set of procedures and preparing for all possible classroom disruption contingencies, I know that I will have an effective plan and that I can handle any issues that I might face with confidence. 


Therefore, to consolidate my ideas for an effective classroom management program, I feel that I need to start by creating clear and concise procedures that I need to be prepared to implement on the first day of class (Wong 2009). Additionally, I need to create a contingency plans for any possible class disruptions that might occur, making sure that they show respect for the students involved and are clear in their methods for conflict resolution (Curwin and Mendler 1999). All this has to be done with an eye towards using real world consequences in my discipline plan so that I can effectively teach students to think for themselves and accept responsibility for their actions. Finally, I add my own observation, which is that I want to stress the development of empathy in my students and help them to be able to identify with others when engaging in conflict. 

   
In conclusion, I feel that my individual teaching style is a mixture of three sources with a healthy dose of what I feel is important thrown in. I would start with the Wong’s ideas of procedures to build a base on. When I need to practice a greater form of discipline, then I will model Coloroso’s theories of real world consequences, and if the situation grows worse then by using Curwin and Mendler’s methods, I will have prepared myself. Finally, I see my style as creating a classroom of safety where every student is expected to develop a sense of empathy for others, and to use it to create and explore interpersonal relationships. Hopefully, I can accomplish all my goals with this personal classroom management style. 
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