
Here are two  example job plans, for information on ly   
 
These are anonymous examples of real working practi ce which we hope may 
help to inform negotiations with employers. You wil l see that one is a  6 PA job 
plan with 1.5 SPAs, and one is a 9 PA job plan , al so with 1.5 SPAs  (!) . 
The RCP and BMA recommend at least 2.5  SPA in a 10  PA job plan, and 2 SPA 
in a 6 PA job plan, but since at present  many Trus ts allow only 1 SPA in 10 PA 
job plans initially, with annual job plan  negotiat ion needed to increase SPAs, 
these are perhaps more typical of working patterns  in today’s cash-strapped  
NHS.  You should always try to ensure adequate SPAs  are agreed in the initial 
jobplan, but you must then  negotiate more as requi red at annual job 
planning/appraisal review,  with supporting evidenc e of what time is need for 
educational supervision or other additional duties.  
 
 
 
 
1. Proposed Timetable  0.6  WTE  
 

  Clinical/Ward round/ 
Teaching 

No of 
PAs 

Type  of Care 

Monday Morning OPD* 1 PA 
 Afternoon Clin admin/directorate 

meetings 
1 
 

PA 

Tuesday Morning    
 Afternoon    
Wednesday Morning WR (outliers)/teaching 1 0.5 PA/0.5 SPA 
 Afternoon OPD* 1 PA 
Thursday Morning    
 Afternoon    
Friday Morning WR 1 PA 
 Afternoon Gov/audit/appraisal 1 SPA 

 
Clinic numbers depend on availability of junior staff. Consultants expected to see 1 
follow up every 12.5 minutes and 1 new patient in 30 minutes. 
 

Total PA’s 4.5 
Total SPA’s 1.5 

This  timetable only gives an idea of the expected quantity of commitments. It is anticipated that 

a part-time post will be attractive to those who may also require some flexibility in their working 

lives, and exact details of commitments will be finalised after appointment. All options will be 

considered, from simply doing the same as the rest of the consultant team, including on-call, but 

x 0.6, to a largely sessional contract concentrating on, for example, Outpatient clinics, procedure 

lists and haemodialysis patient review. The directorate have no pre-conceived preference 

regarding this and the appointment will be based solely on the quality of the candidates. 



 

 
2. LTFT 9 PA job plan    (FT colleagues on 12 PAs) : 
This job plan relates to working pattern of Consult ant of the month, when ward 
based with 1 or no clinics, plus remaining months  with clinics but no ward work 
or  no ward rounds. 
When ward based consultant of the month , working M onday to Thursday with  job 
share with academic colleague doing clinical work o nly on  Thursday and Friday, 
overlapping on Thursday each week. 
 
 
 Morning    Afternoon    

Monday 

 

 

 

0830-0900  

Consultant Meeting 

0900-1300  Ward 

round 

 

 

 SPA 

DCC 

0.125 

1.0 

1300-1400  Xray 

meeting 

1400-1530  CPD 

1530-1600  Clinical 

administration 

1600-1700  Ward 

work 

 

 DCC 

SPA 

DCC 

DCC 

0.25 

0.375 

0.125 

0.25 

Tuesday 0800-0900  SpR 

teaching 

0900-1230  Ward 

round 

 SPA 

DCC 

0.25 

0.875 

1230-1330   Grand 

Round 

1330-1400  Clinical 

administration 

1400-1600  Audit 

meeting monthly 

1400-1600   Business 

meeting monthly 

1600-1700  Ward 

work 

 SPA 

DCC 

SPA 

 

DCC 

0.25 

0.125 

0.5 

 

0.25 

Wednesday 0800-0900  Clinical 

administration 

0900-1230  Ward 

work 

 DCC 

DCC 

0.25 

0.875 

1230-1300  Biopsy 

meeting 

1300-1600  Clinical 

administration 

1600-1700  Ward 

work 

 DCC 

DCC 

DCC 

 

0.125 

0.75 

0.25 

 



Thursday 0830-0900  Clinical 

administration 

0900-1330  

Obstetric 

Nephrology Clinic 

 DCC 

DCC 

0.125 

1.125 

1330-1400  travel to 

other hospital 

1400-1700  Clinical 

administration 

 

 DCC 

DCC 

 

0.125 

0.75 

Friday      

 

   

Saturday     On call                                                                             

 

 0.25  

Sunday      

 

 

   

Total DCC   7.5      

Total SPA   1.5      

 
 
 
 
Clinic months with no ward rounds : 
 
 Morning    Afternoon    

Monday 

 

 

 

0830-0900  

Consultant Meeting 

0900-1300  Clinical 

administration 

 

 SPA 

DCC 

0.125 

1.0 

1300-1400  Xray 

meeting 

1400-1530  CPD 

1530-1600  Clinical 

administration 

 DCC 

SPA 

DCC 

0.25 

0.375 

0.125 

Tuesday 0800-0900  SpR 

teaching 

0900-1300  

Haemodialysis Clinic 

 

 SPA 

DCC 

0.25 

1.0 

1300-1330  Grand 

Round or CPD 

1330-1400  Clinical 

administration 

1400-1600  Audit 

meeting monthly 

1400-1600  

Business meeting 

 SPA 

DCC 

SPA 

 

SPA 

0.125 

0.125 

0.5 

 

0.125 



monthly 

1600-1630  CPD 

 

Wednesday 0830-1230  GN / 

Vasculitis clinic 

 

 

DCC 

 

1.0 1230-1300  Biopsy 

meeting 

1300-1330  Clinical 

administration 

1330-1730  New 

Patient Clinic 

1730-1800  Clinical 

administration 

 DCC 

DCC 

DCC 

DCC 

0.125 

0.125 

1.0 

0.125 

Thursday 0830-0900  Clinical 

administration 

0900-1330  

Obstetric 

Nephrology Clinic 

 DCC 

DCC 

0.125 

1.125 

 

 

1330-1400  Travel  

1400-1800  Clinical 

administration 

 

 DCC 

DCC 

 

0.125 

1.0 

Friday         

Saturday     On call  0.25  

Sunday         

Total  DCC 7.5      

Total  SPA 1.5      

 


