Job Application Form

SANDWELL LEISURE TRUST

Strictly Confidential

Job Title: SLT Ref No: App No:
Closing Date: ( This date will be strictly adhered to

Before submitting your form:

e Ensure you have read the information for applicants
e Ensure you have filled in all parts of the application form
e Ensure you have ticked the declaration box at the end

Please note CVs will not be accepted or considered.
All fields must be completed. If a field does not apply to you, please type “N/A”.

Your Personal Details
This portion of the form will be detached prior to shortlisting

Title

Your first name(s)

Surname

Previous surname(s)

Address

Post Code:

Telephone No: Home: Mobile:

Email Address:

Your Date of Birth

Details of person to contact in Name:

an emergency Address:

Post Code:

Relationship: Tel:



initiator:hr@slt-leisure.co.uk;wfState:distributed;wfType:email;workflowId:d32d1fa73df4bd40808fee81e7517716


Do you have a legal right to live and work in the UK? Yes No

Do you need a permit to work in the UK? Yes No

Canvassing of members of the Trust, directly or indirectly, in relation to any post, shall disqualify the candidate.

To the best of your knowledge, are you related to any

Y N
Board member or any employee of SLT? es °

If YES, please give details:

Where did you see the advertisement for this post?

Equality & Diversity: SLT is committed to ensuring equality of opportunity. Your application will be considered on
your ability ONLY. This page will be removed prior to shortlisting and the information requested below will ONLY
be used to monitor SLT’s practices and will be treated confidentially.

If you fail to complete this page fully, it will be viewed as indicating your implied opposition to the Equality &
Diversity Policy and your application will NOT be accepted

Gender Asian or Indian
.- Asian British . .
; British Pakistani
White (Please tick)
(Please Irish Bangladeshi
tick)
European Any other Asian background
Any other White background
Blaehar Caribbean
. . Black British .
White & Black Caribbean African
Dua.l (Please tick)
AIETS White & Black African Any other Black background
(Please
tick) White & Asian
Any other dual heritage background Chinese, Chinese
Yemeni or .
. Yemeni
other ethnic
group Any other ethnic background
(Please tick)

Please identify any special requirements or equipment which may assist you:

(a) in the recruitment process

(b) to enable you to carry out the job

I have read and understood the aforementioned statements and declare that the information given on
this form is correct to the best of my knowledge and belief. | understand that any false information or
statements provided will justify my application not being processed and/or dismissal from Sandwell
Leisure Trust.

Applicant response: Date:




Job Title:

SLT Ref No:

App No:

About You

Please detail below your current (or last) job.

Current/last job held:

Name & address of employer:

Salary Per Annum/Hourly Rate

Grade/Scale

How long have you
worked/did you work there?

From

To

Please state No.
of years

Do you still work there?

If YES, period of notice
required:

If NO, reason for leaving:

Briefly describe your duties:

If the job for which you are
applying will not be your only
job, please give details of all
other employment including
employer and number of hours
worked each week. (N.B.
Information required under
the Working Time Regulations)




Please list below a complete employment history. Please include any periods of unemployment. This section must
be completed. We reserve the right to contact any of your previous employers to obtain a reference.

Dates

From

To

Employer’s Name & Address

Employed As

Reason for Leaving




Please list any relevant educational and other qualifications held, and any relevant training received (including
level and date obtained). Please also list any membership (including level) of professional/technical
organisations.

Please state if you hold a current driving licence
and the groups of vehicle it covers.

CONVICTIONS

Rehabilitation of Offences Act 1974 (exceptions) Order 1975

If you have been convicted of any offence(s), or there are any proceedings pending against you, you
must give details.

If the Person/Job Specification tells you that a Disclosure and Barring Service (DBS) check will be required, the post
you are applying for is covered by the Rehabilitation of Offenders Act 1974 (exceptions) Order 1975. This means
that you must declare all convictions, including cautions, for any offence(s) which for other purposes are ‘spent’
under the provisions of the Act.

In signing the declaration on the application form you are also declaring you are not barred from working with
children and/or vulnerable adults.

Failure to disclose any previous convictions (including cautions) could result in dismissal should it be subsequently
discovered. Any information given, either when returning this application form or at an interview will be entirely
confidential and will be considered only in relation to this application. If you have no convictions please insert
“NONE”".

Sentence/fine

. Comments
imposed

Date Type of Offence




Referees

Please give the names, addresses and contact Referee 1:

numbers of two persons who can be

approached for work related references. These

must not be members of your family.

(Your current or last employer must be included

if they exist — if not, whoever you consider

suitable e.g. Headteacher for school leavers). Post Code:
Occupation:

If the post for which you have applied involves

working with children/young people, one of Tel:

your referees should be someone who can Fax:

confirm previous experience and/or suitability Email:

for working with children/young people. )
Referee 2:
Post Code:
Occupation:
Tel:
Fax:
Email:

May we contact your current employer at this

stage without further reference to you?

Contact would be made to obtain an Yes No

employment reference and, where relevant,
confirmation of continuous service.




Further Details

If you have any other relevant information concerning your experience, relating to the selection criteria outlined
on the person specification, please give details below.

Data Protection

The information you are providing will be held and processed by Sandwell Leisure Trust (in partnership with
Sandwell MBC) in connection with your application and for assessing your suitability for the post advertised. The
information will be shared only in compliance with the Data Protection Act 1998 and for the purpose of monitoring
the Trust’s practices to ensure equality of opportunity and will be treated confidentially.

Sandwell Leisure Trust

A Company Limited by Guarantee

Registration: England & Wales 5011501
| Registered Office: Castlemill, 4" Floor, Burnt Tree, Tipton, DY4 7UF.
Sandwell Leisure Trust is a Registered Charity (England and Wales Registered Number 11024311
www.slt-leisure.co.uk

in Parinership with

::= Sandwe

Metropolitan Borough Council
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