Form Il

Peer Evaluation

Salt Lake Community College
(Click HERE for link to download interactive form)

Faculty Member Under Review

Evaluation Year: to

Standards:
Below Standard Professional Performance
Meets Standard Professional Performance
Exceeds Standard Professional Performance
Exceptional Professional Performance (See Appendix 5 of the Full Time Faculty Handbook)

Reviewers must provide a rating standard and rationale for each area below that reflects the
criteria listed on the Tenure and Academic Rank Promotion Guidelines (Appendix 5 of the Full-time
Faculty Handbook), Policies and Procedures C4501.01 “Academic Freedom, Professional
Responsibility, and Tenure”, and agreed-upon goals established at the faculty member’s goal setting
meeting.

TEACHING Rating:

Note: This form IS NOT a class teaching observation form. Comments should capture a holistic
assessment of a faculty member’s teaching.

Rationale for evaluation of Instructional Delivery:

Rationale for evaluation of Instructional Design and Assessment:

Rationale for evaluation of Field/Discipline Knowledge Applied to Teaching:

Rational for evaluation of Course Management:



PROFESSIONAL ACTIVITY Rating:

Rationale for evaluation of Maintaining or developing one’s field knowledge, credentials, etc.

Rationale for evaluation of Memberships and Participation in Professional Organization:

SERVICE Rating:

Rationale for evaluation of College Service:

Rationale for evaluation of Partnerships and Community Service:

Committee Member Signature Date
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