Peer Work Group Evaluation Form

Your name

Date

In the space below, honestly evaluate the work of each member of your group.

Group member’s name

1. Did this group member complete assigned tasks? Y N

2. How would you rate the quality of this person’s work?

Above average Average Below average

3. How would you rate the timeliness of the completion of the work?

Above average Average Below average

4. Overall, how would you rank this person’s contributions to the group?

Above average Average Below average

5. Would you want to work with this person again? ¥ N

6. Please explain why in the space below.
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Peer Evaluation Form

Name Class Period Date

Write the names of your group members in the numbered boxes. Then, assign yourself a value for each
listed attribute. Finally, do the same for each of your group members and total all of the values.

Values: 1=Strongly Agree 2=Agree 3=Disagree 4=Strongly Disagree

Attribute Yourself 1. 2. 3.

Was dependable in
attending group
meetings.

Willingly accepted
assigned tasks.

Contributed positively
to group discussions.

Completed work on
time or made
alternative
arrangements.

Helped others with their
work when needed.

Did work accurately and
completely.

Contributed a fair share
to weekly papers.

Worked well with other
group members.

Overall was a valuable
member of the team.

Column Totals D

Copyright 2012 by Chad Manis, Teacher-Written Eduware, LLC. All rights reserved.




Quick Peer Evaluation Form

Name Class Period Date

Write the names of your group members in the numbered boxes. Then, assign yourself a value for each
listed attribute. Finally, do the same for each of your group members and total all of the values.

Values: 5=Superior 4=Above Average 3=Average 2=Below Average 1=Weak

Attribute Myself 1. 2. 3. 4.

Participated in
group discussions.

Helped keep the
group on task.

Contributed useful
ideas.

How much work
was done.

Quality of
completed work

Totals

Copyright 2012 by Chad Manis, Teacher-Written Eduware, LLC. All rights reserved.



Cooperative Learning Rubric

Name Class Period Date
Category 4 3 2 1
Contribution |Consistently and Works toward Works toward Works toward
actively works group goals without | group goals with group goals only
to Group toward group occasional occasional when prompted.
goals; willingly prompting; accepts |prompting.
Goals accepts and fulfills | and fulfills
Score: individual role individual role
within the group. within the group.
Consideration |Shows sensitivity to | Shows and Show sensitivity to | Needs occasional
the feelings and expresses sensitivity | the feelings of reminders to be
of learning needs of to the feelings of others. sensitive to the
Others others; values the others; encourages feelings of others.
knowledge, opinion, | the participation of
Score: and skills of all others.
group members.
Contribution |Consistently and Contributes Contributes Contribute
actively contributes |knowledge, information to the |information to the
of knowledge, opinions, and skills | group with group only when
opinions, and skills | without prompting | occasional prompted.
KnOWIedge without prompting |or reminding. prompting and
Score: or reminding. reminding.

Working and

Helps the group
identify necessary

Willingly
participates in

Participates in
needed changes

Participates in
needed changes

Sharing with | changes and needed changes; with occasional when prompted
encourages group | usually does the prompting; often and encouraged;
Others ] _ . e
action for change; |assigned work and |needs reminding to |always or often
Score: does assigned work | rarely needs do the assigned relies on others to
without reminders. |reminding. work. do the work.
Comments:
Total
Overall
Score

Copyright 2012 by Chad Manis, Teacher-Written Eduware, LLC. All rights reserved.




Peer Evaluation Form for Group Work

Your name

Write the name of each of your group members in a separate column. For each person, indicate the extent to which you agree
with the statement on the left, using a scale of 1-4 (1=strongly disagree; 2=disagree; 3=agree; 4=strongly agree). Total the
numbers in each column.

Evaluation Criteria Group member: Group member: Group member: Group member:

Attends group meetings regularly
and arrives on time.

Contributes meaningfully to group
discussions.

Completes group assignments on
time.

Prepares work in a quality
manner.

Demonstrates a cooperative and
supportive attitude.

Contributes significantly to the
success of the project.

TOTALS




Feedback on team dynamics:

1. How effectively did your group work?

2. Were the behaviors of any of your team members particularly valuable or detrimental to the team? Explain.

3. What did you learn about working in a group from this project that you will carry into your next group experience?

Adapted from a peer evaluation form developed at Johns Hopkins University (October, 2006)



Sample Numerical Peer Evaluation
(self included)

Please use this form to evaluate the contributions of each team member to the group
effort. Consider attendance and participation in team meetings, individual
contributions to idea generation and research, communication within the group, etc.
These evaluations are completely confidential and will never be shown to your team
members. Please respond as honestly as possible.

1. Please allocate a total of 100 percentage points among your team member,
including yourself, with higher percentages going to those members who
contributed most. In the case of equal contribution, points should be divided
equally among team members.

Your name:

Team name/number/client/project focus:

Name % Points

Yourself

Member 1

Member 2

Member 3

Member 4

Member 5

Total 100 %

2. Explain any particularly high or low allocations, providing concrete examples to
illustrate your reasoning.
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