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Trading Cards

Use personalized trading cards to learn about group members

TIME @ TEAM STAGE
20-30 minutes - Forming
MATERIALS
Computer, projector
SUMMARY
Group members create personalized trading cards with information about themselves to share with the
group.
SET UP

Have participants create their trading cards before beginning the session as a pre-work assignment.
Optional: Create a template of a trading card that participants can use or have participants create
their own on paper or the computer if the website provided is no longer available or if preferred by
the facilitator or the group.

INSTRUCTIONS

Have participants go to bighugelabs.com/deck.php to create their personalized trading cards.

« Under“Choose a photo” have them upload a photo of themselves.

« Under“Title” have them put their name.

« Under“Sub-title” have them put their position, role or any designation you choose.

« Under“Description” have them write three fun facts about themselves.

« Under“Style” have them select the theme that best represents them.

« Under”Icons” have them select any icons that they think represent them. They can interpret the
icons any way they choose and use as many as they want.

+ Lastly, have them click “Create” to generate their own trading card. Have them download the
trading card and send it to you or upload it in a shared folder so that you can collect them all.

During the session, project all of the trading cards one at a time. Have participants talk about

themselves when their trading card is displayed.

VARIATIONS

To avoid pre-work, allow participants some time during the session to create their trading cards.
Make sure that everyone will have access to a computer to work on during the session.

If there is printer access, print out the trading cards instead of projecting them. Make one set and
follow the Large Group variation, or make sets for all participants so they can collect them all. Utilize
the sets as a way for participants to get to know everyone in the group by giving them to others
when they complete a getting-to-know-you activity with them. Or, have participants start with their
own set and when they have completed a getting-to-know-you activity with someone, they get their
autograph on the card. If appropriate, the facilitator may participate in the process as well and once
all the autographs have been collected, put them in a frame together as a memento for the year.
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VARIATIONS (continued)
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Large Group: To facilitate this activity for a large group, print out the trading cards and hand them
out to participants in a random order. Have each participant find the person whose trading card
they have and ask them questions about it. Or, have participants sit in a circle and pass trading cards
around while reading and looking at them.

Online: To facilitate this activity virtually, have participants create their trading cards in advance or
make them during the session. To share, either have participants send in all of their cards ahead of
time and then use the share screen feature to show them all, or allow participants to share their own
screen with their trading cards. [click here for video]

Asynchronous: To facilitate this activity asynchronously, have participants create their trading cards
and upload them to a shared folder by a specified date. Then, have participants go through and look
at all the trading cards on their own time.

DEBRIEF QUESTIONS

What:

«  What did you enjoy most about this activity?

«  Which part of the trading card was the most beneficial for getting to know the members of this
group?

So What:
«  What do you think is the benefit of each part of the trading card?
«  Why s itimportant to learn these things about each other?

Now What:
+ How can you use these trading cards to continue getting to know each other?
« If you were to add an additional element to the trading card, what would you add?

L] Facilitator Note: These questions can be used to guide your debrief, however, pick the questions
that best match your group’s experience and add or change questions as needed. As a general
note, getting to know you activities are used for the purpose of developing connections within
the group. Typically you do not have to debrief a getting to know you activity, however, when
done intentionally, inserting a mini debrief can help set up a lesson or tie your entire experience
together in a more seamless fashion.
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