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Coaching Contract Checklist
This checklist serves as a high-level guide to highlight certain issues that should be considered when preparing or 
reviewing a coaching agreement.  This checklist is not a comprehensive list of all issues that should be considered 
in preparing or reviewing a coaching agreement, nor is it a substitute for legal advice.

• Title; Parties.

• Title.  For ease of identification, it is advisable to include a clear title for the contract on the top of the first 
page.

• Parties.  It is important to include the precise legal name of the client.  If the client is underage (but is of an 
appropriate age to engage in the activities contemplated by the coaching relationship), it important to ensure 
that the client’s parent or other legal guardian joins as a party to the contract and agrees to remain liable for all 
of the client’s obligations under the agreement (e.g., payment of any coaching fees).

• Term and Termination.  

• Effective Date.  The contract should specify when the agreement goes into effect.

• Term.  The contract should specify the length of time that the contract will remain in effect.  Depending on 
the intended coaching relationship, the duration could be for a set time period (e.g., two months) or remain 
open-ended for so long as the client continues with the coach.

• Termination.  The contract should specify whether and how the parties may terminate the contract prior to 
the expiration of its term.  The contract may specify the effects of an early termination (e.g., whether there is 
a cancellation or refund policy).

• Price and Payment.  The contract should specify the cost of services, as well as the timing and method of     
payments.  Any deposits, retainers, or other fees should be clearly identified in the contract.

• Scope of Services.  The contract should describe the scope of the coaching services (e.g., number, duration, and 
frequency of sessions; group setting or one-on-one coaching; online or in-person instruction; etc.).

• Disclaimer of Warranties by Coach.  The contract should expressly disclaim any warranties or guarantees with 
respect to the coaching services received by the client.

• Representations and Warranties of Client.  The client should represent and warrant to the coach that the 
client has consulted with his or her physician and is in good physical health, capable of performing the activities 
contemplated by the agreement.

• Assumption of Risk; Waiver and Release of Liability.  The contract should specifically mention the types of risks 
associated with the coaching services and should have the client expressly acknowledge and agree to assume 
those risks.  Additionally, with respect to those risks assumed by the client, the contract should include an express 
waiver by the client of the liability of the coach, of IRONMAN U, and of World Triathlon Corporation, its affiliates, 
and all of their respective representatives.  Note: Some waivers and limitations of liability may not be enforceable 
in all jurisdictions.  Coaches should consult a qualified attorney for more information.
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• Indemnification.  The contract should require the client to indemnify, defend, and hold harmless the coach, 
IRONMAN U, and World Triathlon Corporation, its affiliates, and all of their respective representatives, for any 
damages or losses arising from or related to actions or omissions of the client, including any breach of the 
agreement by the client.

• Limitation on Liability of Coach.  The contract should expressly limit the coach’s liability (e.g., limit to the 
amount of funds actually received by the coach from the client).

• Confidentiality.  The contract should require the client to keep confidential any trade secrets or propriety 
information associated with the coaching services, as well as any medical or health-related information of other 
clients. 

• Governing Law; Venue; Dispute Resolution.  The contract should specify what law governs the contract and 
in what venue the parties will resolve any disputes.  Generally, both governing law and venue will relate to the 
jurisdiction (e.g., country, state, county, providence, etc.) in which the coaching services will primarily take place.  
The contract should specify whether any specific methods of dispute resolution will be required (e.g., mediation 
or arbitration).

• Assignment.  The contract should specify that the client may not assign (or otherwise transfer) any of its rights 
relating to the contract.

• Relationship to IRONMAN and IRONMAN U.  The contract should expressly state that the coach is independently 
providing the coaching services and that the coach is not an employee or agent of IRONMAN U, World Triathlon 
Corporation, or of any of World Triathlon Corporation’s affiliates.


