
 

 

Compromise Agreement 

CASE NO XXXX/YY 
 

OFFICE OF THE INDUSTRIAL TRIBUNALS AND FAIR EMPLOYMENT 
TRIBUNAL 

 
Between: 

NAME OF CLAIMANT 
Claimant 

  

AND 

 
NAME OF RESPONDENT 

Respondent 
 

Agreement In Respect Of A Claim Made To  
The [Industrial] [Fair Employment] Tribunal 

 

[Without any admission of liability]  [The Respondent admits the discrimination 

alleged and] Delete as appropriate, the Respondent will pay to the Claimant, the 

sum of £  within     days of the Claimant signing this agreement in full and final 

settlement of her above-entitled claim.  On receipt of the said payment, the 

Claimant will withdraw her above-entitled claim.  Payment shall be made by way of 

cheque made payable to the Claimant and forwarded to the Claimant at the 

following address …… [Insert]. 

The Respondent [apologies for] [acknowledges]  Delete as appropriate, the injury 

to feelings, hurt and distress occasioned to the Claimant arising from the conduct 

of its employees towards the Claimant. 

The Respondent affirms its commitment to the principle of equality of opportunity 

in employment and to ensuring that its policies and procedures comply in all 

respects with its obligations under current national and European equality law, 

and the relevant codes of practice. 

The Respondent agrees to communicate any amendments to its policies and 

procedures to all relevant staff and to train all relevant staff in the operation and 

implementation of such policies. 



 

 

The Claimant acknowledges that this agreement satisfies the conditions 

relating to compromise agreements in accordance with the terms and 

conditions of the [Insert titles(s) of discrimination legislation] and the 

Employment Rights (Northern Ireland) Order 1996 (as amended). 

Signed 

Claimant_________________________________ Date____________ 

Witness _________________________________ Date____________ 

Respondent_________________________________ Date____________ 

 

Witness_________________________________ Date____________ 

 


