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University of Aberdeen  
                           Institutional Ethical Statement 

 

The University recognises that it has an obligation to observe and maintain the highest ethical standards 
and that these are fundamental to its reputation for integrity. This ethical statement sets out the 
University’s commitment at the highest level to ethical values and behaviours and outlines where further 
information and guidance regarding specific ethical issues can be found by governors, staff and 
students.  
 
Ethical standards and considerations apply to every activity in the University and its engagement with 
the external community. Ethical judgements are contextual but are informed by the University’s values 
and the policies which underpin its operations, by its commitment to the Nolan Seven Principles of 
Public Life and by the relevant professional standards applicable to specific academic disciplines. The 
University is also committed to ensuring that its activities are conducted in accordance with relevant 
international, national and regional laws and regulations applicable to a particular circumstance.  
 
This ethical statement is supported by the detailed policies and procedures that provide guidance on 
specific ethical issues that may arise in particular areas of the University’s activities. A list of these 
policies and procedures (with weblinks) is included below. 
 
In addition to adhering to the more detailed policies and procedures, this Ethical Statement requires 
that employees, students and governors, and anyone carrying out work on behalf of the University, will 
respect and adhere to the following institutional values and the professional standards of conduct as 
enshrined in the Nolan Seven Principles of Public Life. This Statement includes the following sections: 
 
 The University’s Institutional Values; 
 Questions to think about when making Ethical decisions; 
 Where to find further information on relevant policies and procedures; 
 The Nolan Seven Principles of Public Life. 
 

Institutional Values 
 
Our idea of a University is centred on the following five values as articulated in the University’s Strategic 
Plan for 2015-2020: 

 

• Innovation and relevance in our education, research and engagement 
• Independence and responsibility of thought and action 
• Sustainable partnerships with stakeholders - driving a culture of inclusion and accessibility 
• Respect for all within and beyond the University 
• An empowered and ambitious community in which all can thrive 

 
 

Ethical Decision Making: Questions to Consider 
 

Making the Decision   
 Does any specific 

policy/procedure apply?  
 
 What values are relevant 

from the Ethical Statement? 
What options are consistent 
with the Ethical Statement, 
and what options can you 
eliminate 

 

 Which of your personal 
values are relevant? 

 Whose interests are 
potentially affected? (your 
own, other people’s, the 
University’s…) 

 Discuss the issue with your line 
manager or, if appropriate, your 
colleagues. What do they think? 
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Final Checks: Ask Yourself? 
 Is my decision consistent

with the Ethical Statement?

 How would I feel if someone
did this to me?

 Will this decision bring about
a good result?

 Would I be happy for this
decision to be public or
reported in the media?

 Would I be happy if my family
knew what I am about to do?

 How will taking this action
affect my character, or the
character and reputation of the
University of Aberdeen?

Where to Find Further information on related University Policies and 
Procedures 

The following links to policies and procedures cover many of the areas of University activities where 
ethical issues may arise. It is not an exhaustive list but covers the most relevant policies and 
procedures. 

The Student Experience 

Applications for Study 

The University’s Student Recruitment and Admissions Policy refers and is available here. 

Teaching and Learning 

The University’s commitment to provide its students with the highest standards of teaching and Learning 
is articulated in the Student Partnership Agreement. More specific information regarding guidance 
and learner support is provided in the Academic Quality Handbook.   

Information on the University’s procedures for assuring and enhancing quality in teaching is provided 
in the academic quality handbook.  

Information on the University’s Student Complaints and Appeals Procedures is available here. 

Academic Misconduct 

University policy on plagiarism and other forms of academic misconduct: The Discipline Code 
(students only) and Policy and Guidelines on Good Research Conduct (for staff, please refer to Section 
4 of the institution’s Research Handbook). 

Staff and Student Relationships 

The University’s Policy on Staff:Student Conflicts of Interest refers.  

Discrimination or harassment:   

Staff:student: Refer to the Discrimination, Harassment & Bullying Policy 

Between students: Refer to the Discipline Code for Students 

Research 
Procedures for Research Governance and the Ethical Review of Research

Information on University and College procedures in relation to Research Governance and the Ethical 
Review of Research is available here. 

https://www.abdn.ac.uk/study/undergraduate/admissions-policy.php
http://www.abdn.ac.uk/infohub/study/partnership-agreement.php
http://www.abdn.ac.uk/staffnet/teaching/academic-quality-handbook-838.php
http://www.abdn.ac.uk/staffnet/teaching/academic-quality-handbook-838.php
http://www.abdn.ac.uk/staffnet/teaching/academic-quality-handbook-838.php
http://www.abdn.ac.uk/infohub/study/appeals-and-complaints-procedures.php
http://www.abdn.ac.uk/infohub/study/student-discipline.php
http://www.abdn.ac.uk/staffnet/research/research-ethics-and-governance-2778.php
http://www.abdn.ac.uk/staffnet/working-here/your-responsibilities-3690
http://www.abdn.ac.uk/staffnet/working-here/your-responsibilities-3690
http://www.abdn.ac.uk/infohub/study/student-discipline.php
http://www.abdn.ac.uk/staffnet/governance/research-governance-278.php
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 Academic Freedom 
 

The University supports academic freedom within UK law for those who are engaged in teaching and/or 
the provision of learning and/or research at the University of Aberdeen to further knowledge and debate. 
Further information on academic freedom is included within the staff disciplinary procedures available 
here.  

 People and our Community 
 Health and Safety 

 Ensuring that our campuses are safe places for staff, students and visitors is a priority for the University. 
Extensive information and advice on Health and Safety is available here.  

 Equality and Diversity  

 The University is fully committed to equality for all its staff and students and will not tolerate 
discrimination on the basis of race, religion, political beliefs, national origin, colour, gender, sexual 
orientation, age, marital status or disability. Further information on Equality and Diversity related policies 
and University initiatives in this area are available here.  

 International Activities 

 The University and its staff should respect the traditions and culture of each country with which it has 
dealings. Where these conflict with the principles and values set out in this statement, staff should seek 
guidance from their line manager. Particular processes are in place to undertake due diligence with 
respect to formal international partnerships and for research where ethical approval may be necessary 
before working in another country that may have lower standards to the UK. Where particularly sensitive 
issues arise which might bring significant reputational risk, these may be referred to the Court’s 
Governance and Nominations Committee. 

 Staff conduct and External Activities 

 The University is a community where everyone has the right to be treated with courtesy and respect. In 
addition, the integrity of the institution externally and those representing it are key to the University’s 
reputation.   The University has a range of policies and procedures to guide staff and to address 
allegations of unacceptable or inappropriate staff conduct. Further information is available here or from 
the Department of Human Resources.   

 Conflicts of Interest 

 The establishment of links between University employees and outside bodies – whether government 
departments, commerce, industry, or others – is not only in the public interest but also benefits the 
University and the individuals concerned.  However, it is possible that such links may give rise to 
potential conflicts of interest.  A Code of Practice to help individuals assess whether or not proposed 
activities could cause a conflict of interest and to outline the procedure for disclosure of any perceived 
or potential conflict is available here. 
 
Sustainability and Social Responsibility 
 
The University is committed to the twin principles of sustainability and social responsibility as 
foundations for all its activities. Further information on the University’s Strategy for Sustainability and 
Social Responsibility, and a range of related policies, activities and initiatives is available here. 
 

 Leadership, Management and Governance 
 The University is committed to the highest standards of corporate governance, openness and 

accountability across its activities. The University Court has extensive procedures to ensure national 
standards of good governance practice are followed and this is reported upon annually in the 
University’s Financial Statements.  In addition, governors and management are expected to adhere 
to the University’s ethical statement, its institutional values and the Nolan Seven Principles of Public 
Life in pursuance of their responsibilities. 

 The University’s Code of Practice on Whistleblowing is in place to enable and support individuals who 
wish to highlight circumstances where they feel the University has failed to meet these standards.   

https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwiiirW1p-rRAhUUM8AKHYpoB-8QFggcMAA&url=https%3A%2F%2Fwww.abdn.ac.uk%2Fstaffnet%2Fdocuments%2Fpolicy-zone-employment%2FDisciplinaryfinaliapp.pdf&usg=AFQjCNF1L-W1QkxmVNhXL5knnm9aJA4y7Q&sig2=t0U_ETQ8jPO2j1UmZC8LIQ
http://www.abdn.ac.uk/staffnet/working-here/health-and-safety-308.php
http://www.abdn.ac.uk/staffnet/governance/equality-and-diversity-277.php
http://www.abdn.ac.uk/staffnet/working-here/about-hr-994.php
https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=4&ved=0ahUKEwj97eGnqOrRAhXBDcAKHVBdCF8QFggpMAM&url=https%3A%2F%2Fwww.abdn.ac.uk%2Fstaffnet%2Fdocuments%2Fpolicy-zone-governance-and-compliance%2Fconflict_of_interest_policy_amended.pdf&usg=AFQjCNEZCMYAfEru7bR9_cBzmslkMA9hYQ&sig2=W_5xR80sYTuwQ7H1xdYiNQ&cad=rja
http://www.abdn.ac.uk/about/strategy-and-governance/sustainability-environment-and-social-responsibility-102.php
http://www.abdn.ac.uk/finance/about/financial-statements/
https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0ahUKEwj0_77RqOrRAhULBMAKHfJEAfwQFggaMAA&url=https%3A%2F%2Fwww.abdn.ac.uk%2Fstaffnet%2Fdocuments%2Fpolicy-zone-governance-and-compliance%2F2015-03-24_Whistleblowing_PolicyApproved_Court.pdf&usg=AFQjCNE4uLI_fqalSIeYOkA9C0dEIJfxCw&sig2=VJIHQMNwQnDL1G8cn5PedA&bvm=bv.145822982,d.ZGg&cad=rja


 

4 
 

 Finance and Fundraising 
 Fundraising and Donations 

 The University is committed to harnessing the support of alumni and donors to invest in the future 
development of the institution, its students and staff. The University and the Development Trust also 
recognise the need for best practice in relations with donors and due diligence in regard to the 
provenance and conditions attached to a potential donation.  A Policy for the Acceptance of Gifts 
(Fundraising and Donations) is in place but staff who are approached by a potential donor must contact 
the Director of the Development Trust before any acceptance or refusal of an approach from a donor is 
made.  

 
Acceptance of Gifts and Hospitality and the UK Bribery Act 2010  

 
The Act makes it an offence to accept or offer a bribe. University employees must ensure that gifts 
either received or given do not affect, or are perceived to affect, the outcome of business or research 
activities. Further guidance on this, and the action employees should take if offered a gift or hospitality, 
is available in Section 28 of the Staff Expenses and Benefits Policy.  

 

 Investment, Procurement and Fairtrade 

 The University’s Policy on Sustainable Investment is available here.  

 The University’s Procurement Procedures include guidance to help ensure staff and the Institution do 
not engage with suppliers, contractors or business partners who could endanger the University’s 
reputation and that such parties are socially and environmentally responsible. Further information 
including a code of ethics for staff engaged in procurement and supplementary guidance on sustainable 
procurement is also available here. 

 The University’s Fairtrade Policy is available here. 

 
Seven Principles of Public Life 

(as adopted by the University) 
 
Selflessness: Governors and staff should act solely in terms of the public interest. They should not do 
so in order to gain financial or other benefits for themselves, their family or their friends. 

 
Integrity: Governors and staff should not place themselves under any financial or other obligation to 
outside individuals or organisations that might seek to influence them in the performance of their official 
duties. 

 
Objectivity: In carrying out public business, including making public appointments, awarding contracts, 
or recommending individuals for rewards and benefits, Governors and staff should make choices on 
merit. 

 
Accountability: Governors and staff are accountable for their decisions and actions to the public and 
must submit themselves to whatever scrutiny is appropriate to their office. 

 
Openness: Governors and staff should be as open as possible about all the decisions and actions that 
they take. They should give reasons for their decisions and restrict information only when the wider 
public interest clearly demands. 

 
Honesty: Governors and staff have a duty to declare any private interests relating to their public duties 
and to take steps to resolve any conflicts arising in a way that protects the public interest. 

 
Leadership: Governors and staff should promote and support these principles by leadership and 
example. 
 
 
Approved by Court 25 March 2014; Updated January 2017 

http://www.abdn.ac.uk/giving/about/index.php
http://www.abdn.ac.uk/staffnet/working-here/expenses-and-advances-582.php
https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=0ahUKEwiB4I2B_9_RAhUsLcAKHSslANsQFggcMAA&url=https%3A%2F%2Fwww.abdn.ac.uk%2Fstaffnet%2Fdocuments%2Fpolicy-zone-sustainability%2F2013-09-Investment-FINAL.pdf&usg=AFQjCNGsuOEanBP0k5XBygJ_Pdbny-C6JQ&bvm=bv.145063293,d.ZGg
http://www.abdn.ac.uk/procurement/
https://www.abdn.ac.uk/staffnet/working-here/fairtrade-at-the-university-5358.php

