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Complete
1]
Division: [ JAcademic Affairs[ JFinance & Admin [ ]ITS [ IStudent Affairs [ JUniversity Advancement [ ]President

2]
Department:

3]
Position Title:

4]
Employee:

5]
Brief description of New Position:

6] [7]
Projected Classification: Pay range:

8]
Describe how this proposal addresses "skill development, knowledge transfer, mentoring, transition and labor shortages"
as defined by M.S.43A,346:

9]

Funding Source:

10]

Requesting Vice President Date

1]
Date

Approved by President: [ ] Yes[ JNo Signature

Last Rev December 2005



STATE OF MINNESOTA
Post-Retirement Option Agreement

Agency
Agency Contact Phone
Retiree/Employee Name Employee ID
Retirement Plan [ | MSRS [ | PERA Retirement Date Daytime Phone
MSRS/PERA USE ONLY
Is the retiree/employee eligible for full retirement as of the date above? No Yes
MSRS/PERA Signature Date

Conditions of the Post-Retirement Position (4/so see General Conditions described on the reverse.)

Classification Rate of Pay

Bargaining Unit Start Date End Date

Schedule and Hours (describe the specific schedule to be worked during this agreement)

Employer Contribution to Insurance (check one)

[ ] SEGIP coverage with a partial employer contribution. The employee is scheduled to work 40 hours each pay
period for a period of 12 consecutive months.

|| Employer contribution to an MSRS Health Care Savings Plan account. Estimated amount: $

(Estimate is based on the dates and schedule above and current insurance provisions; subsequent changes may
affect the amount contributed.)

|| Not eligible for either. Reason:

[ confirm that I will meet all of the criteria for participation. I understand and accept the conditions of the post-
retirement position described in this agreement and in M.S. 43A.346.

Employee Signature: Date:

[ confirm that the agency has verified the employee’s eligibility to participate. | understand the conditions of post-
retirement employment described in this agreement and in M.S. 43A.346 and agree to ensure that the agency
complies.

Appointing Authority Signature: Date:

Agency: Provide a signed copy of this agreement and any subsequent renewal agreements to the employee’s retirement
system and the Department of Employee Relations, Employee Insurance Division, (fax 651-296-5445).



Eligibility: To qualify for participation, a state employee must meet all of the following criteria:

« Occupied a civil service position in the state Executive Branch (as defined in M.S. 434.02, subd. 22), the
Minnesota State Retirement System or the Office of the Legislative Auditor on or after the effective date of the
legislation (July 1, 2005).

« Retire from state employment. (At the time of this separation, eligible employees must decide whether to elect
SEGIP retiree continuation coverage. Retirees who do not elect continuation coverage within 30 days of initial
retirement are not eligible to enroll following their PRO service.)

« For at least the five years immediately preceding the retirement, regularly scheduled to work at least 1,044
hours/year in a position covered by a pension plan administered by the Minnesota State Retirement System or
the Public Employees Retirement Association.

« At the time of the retirement, meet the age and service requirements for an unreduced retirement annuity from
the plan and satisfy requirements for commencement of an annuity (o, for the unclassified employees plan,
elect a lump sum).

» Agree to accept a post-retirement position working a schedule that is both a reduction of at least 25% from the
employee’s number of regularly scheduled work hours and 1,044 hours or less in state service.

General Conditions
« The appointing authority may not require a person to waive any rights under a collective bargaining agreement
or unrepresented employee compensation plan as a condition of participation.

« During the period of this agreement, the appointing authority may not modify the conditions specified without
the employee's agreement, except as required by law or by the collective bargaining agreement or compensation
plan applicable to the employee.

The employee must entirely separate from state employment (all positions/appointments). This constitutes a
break in continuous service. There must be a break of at least one calendar day between the effective date of the
employee’s retirement and the effective date of appointment to the post-retirement position.

The post-retirement position and appointment are in the unclassified service.

Eligibility for salary increases and benefits such as vacation, sick leave and holidays are governed by the
provisions of the labor agreement or compensation plan applicable to the post-retirement position.

[f scheduled hours qualify for SEGIP coverage with a partial employer contribution, normal enrollment choices,
procedures and deadlines apply. Coverages selected are subject to the usual waiting period following rehire.
COBRA and retiree coverage may be used during the waiting period if they are elected within the proper
timeframes. However, employees may only be covered under one group (retiree, COBRA or active employee);
multiple coverages are not allowed.

If the employee is eligible for the employer contribution to an MSRS Health Care Savings Plan account, the
amount will be calculated at the end of this agreement (regardiess of whether the position is being renewed for
additional time) based on the formula specified in M.S. 43A.346, the hours worked between the start and end
dates of this agreement, and the employer contribution for SEGIP employee-only health and dental coverage as
of the date the contribution is made. The individual cannot access these contributions for reimbursement of
eligible medical expenses while employed in state service.

Initial duration and any subsequent renewal(s) cannot exceed one year each; total employment in one or a
combination of post-retirement option positions cannot exceed five years.

The employee is not covered by the state unclassified employees retirement plan and does not earn MSRS or
PERA service credit. The agency does not make state retirement contributions and the employee is not subject
to payroll deduction for state retirement.

While in the post-retirement option position, the employee’s MSRS or PERA annuity is not subject to reduction
under the provisions regarding reemployed annuitants (M.S. 352.115, subd. 10, for MSRS or M.S. 353.37 for
PERA).

At the end of the initial period and each subsequent renewal, the agency has sole discretion to determine if the
position will be renewed or terminated.
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