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School Overview 
 
Our School 
 

Casuarina Street Primary School is located in the town of Katherine, 315km south of Darwin. 
Casuarina Street Primary School (CSPS) is located on Casuarina Street in Katherine East, 
Katherine. The school first opened in 1998 and our grounds contain four general learning 
areas, each with four classrooms and communal working spaces for additional work with 
students; as well as a library, multi-purpose hall and stage, teaching and targeted student 
support team hub, canteen and single unit preschool set amongst well maintained grounds 
with a combination of shaded and open playing areas and outdoor sporting facilities. The 
vision for our school – ‘We strive to achieve’ is reflective of a community where all learners 
can identify aspirational goals for ongoing improvement and can articulate a plan to achieve 
this, demonstrating growth towards and beyond their targets each year.  
 
Our Staff 
 

In 2018, Casuarina Street Primary School maintained a team of teaching, administrative and 
support staff with a business manager, administrative officers, preschool, early years and 
‘Student Support Team’ (Leaders and Mentors), a Defence School Transition Aide (DSTA), 
CSPS Communication Officer and a Physical Maintenance Officer. The school also utilised 4 
Impact Coaches as part of an expanded Leadership Team and identified Big 4 Project teams 
across the school to support the Assistant Principal and Principal as a key part of the 
leadership portfolio.  
 
All teaching staff achieved registration with the Teacher Registration Board of the Northern 
Territory with three members identified as either Highly Accomplished or Lead in their level 
of achievement aligned to these standards. All members of the CSPS team working in and 
with a focus on learning in our preschool met all national qualification standards in line with 
ACECQA (Australian Children’s Education and Care Quality Authority) expectations. All staff 
achieved working with Children clearance (Ochre Card) in line with departmental and 
national expectations. 
 

Positions 

School Board Chair Leah Burns 

Principal John Cleary 

Assistant Principal Pamela Dixon 

Administration/Business Manager Julia Knight 

 Full time Part Time 

Total number of teaching staff 21 4 

Total number of Executive Teachers and 
Impact Coaches 

6 0 

Total numbers of HALTs 3 0 

Total number of support staff 7 1 

Total number of Indigenous staff 1 0 

School Council staff 0 11 
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The overall staff retention rate within 2018 and for the commencement of the 2019 school 
year for CSPS remained at a very high 92.3%, this was accompanied by a slight reduction in 
the across year retention rate of 80% (2017-2018). Staff attendance rate for the 2018 school 
year remained at an extremely high 97.4% for teaching staff and 94.3% for non- teaching 
staff, an overall mean of 95.8%.  
 
Our Students 
 
In 2018, Casuarina Street Primary School averaged 400 
students in Effective Enrolment calculations (8 collections 
across the year), attending school with an indicative 
attendance of 92.4%. In line with the revised ‘Engage’ systemic 
target to increase the number of students attending more 
than 80% of the time, CSPS achieved 91% in this area; again 
well above the NT wide target of 80%. This also demonstrated 
a maintained level above 90%, despite growth in student 
numbers of 23 students in comparison to the previous school 
year.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The number of students enrolled at the school can vary as over 34% of the students at CSPS 
come from families who have moved to Katherine as part of the Australian Defence Force, 
based both in Katherine itself and at RAAF Base Tindal. Movement between bases for many 
of our families can happen every 1-3 years.  
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11.2% of the students attending CSPS are Indigenous. 21% of students have been identified 
with Either High Support or Special Educational Needs which require additional targeted 
support to meet their learning and engagement goals. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
Our Community 
 
The CSPS school community was comprised of over 250 families in the 2018 year and 
services families living in the priority enrolment zone (Katherine East) as well as other areas 

This is also accompanied by 2018 Grade Census data conducted and 
collected on Friday 3rd August, 2018. This data indicated a decline in 
students at CSPS with a Language Background Other Than English 
(LBOTE) or with English as a Second Language (ESL) to from 22% to 
15% of the school population. 21% of students at CSPS were 
identified as requiring an adjustment in the support provided to 
them during the school year and added to the National Collection of 
Consistent Data (NCCD) for students with an additional educational 
need or disability.  
 

A continued increase in student enrolment has been noted for CSPS in the years since 2013 
with a further increase of 12.7% (growth from 370 to 417) in the 2018 year compared to 
the correlating period in 2017 (Term 1). A growth between the period ending December 
2012 and the commencement of Term 1, 2019 marks a significant growth of 81% in student 
enrolment across this period for the school as a whole.  
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across Katherine including RAAF Base Tindal, rural and surrounding areas and in supporting 
students moving interstate to the township at regular intervals across the school year. 
 
2018 marked the continuation of our CSPS School Board as an Independent Public School 
following a period to finalise and embed board governance structures and expectations. It 
also marked the development of supporting constitution, terms of reference and duty 
statements to support this work with sub-committees focusing on Finance, Fundraising and 
Infrastructure accompanying the work of the 8 person board which also comprised invited 
members who were approached to bring their specific industry skill and expertise to the 
work of the board during the year.  
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Principal’s Report 

  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

This year marked a significant period of growth for the school again both in size and 
achievements with a number of national and local recognitions of the talented and 
dedicated community that make CSPS the incredible place it is!  
 
The recognition of our school community as one of 12 CBA Schools Plus Fellowship 
Awardees and local teaching awards for the team and Ms. Lammon receiving the Chief 
Minster’s Medal for Aboriginal leadership; as well as becoming the first ever teacher to be 
nominated to the Executive Board of the Australian Institute for Teaching and School 
Leadership is something our community can be very proud of and is a reflection of the 
work we lead both here in the Katherine community, but more broadly for schools right 
across the NT.  
 
The continuation of our work as one of only 14 Northern Territory Independent Public 
Schools was complimented again by the deep expertise and commitment of our wonderful 
CSPS Board and Sub-committees and fantastic partnerships both locally, nationally and 
internationally as we continue to build as a learning community and celebrate the 
outstanding achievements of our students and educators across the school.  
 
The continued leadership of the school in the national ‘Highly Accomplished and Lead 
Teacher’ accreditation pathway was celebrated with just over 1% of all 508 HALTS 
nationally coming from CSPS. CSPS also continued to lead at a regional level with our work 
in building the Northern Territory Learning Commission to include 16 schools and also at a 
Territory level as a Charles Darwin University Teaching School.  
 
2018 has been another busy year of growth and affirmation which the school community 
can be very proud of. Both in our achievement in National Assessments, and also in 
student growth in their individual and personal targets, our ’Visible Learning’ journey 
continued with the team at CSPS working directly with leading educators from across the 
country. Students in Year 5 this year at CSPS achieved above the national mean in all three 
areas of Writing, Reading and Numeracy for the first time, with the growth students 
achieve between Year 3 and 5 exceeding national growth in all areas and significantly so 
for students who have remained at CSPS across the entirety of this period. It is a clear 
indication of the high standards and quality across the school and a measure of our 
performance as a proud learning community.  
 
A continued focus on growth gave us lots and lots of opportunities to share the incredible 
achievements of our students throughout the year. We also saw growth and change in our 
grounds with new playgrounds and landscaping adding significantly more opportunity for 
student play and exploration throughout the day. 
 
A thank-you to all members of our community for your continuous support, energy and 
contributions during the year.  
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Across a range of events including: CSPS Sports Days, our first Swimming Carnival, 
Character Days, School Camps and Excursions, Students participating in representative 
sports and representing the region, Choir and now a Year 3 Dance performance at the 
Annual BEAT festival, Years 3, 4, 5 and 6 leading the 3rd Annual Katherine BEAT festival, 
school success in lifting a number of regional sporting trophies and awards including being 
named ‘Most Outstanding NT school’ by Tennis NT, Parent and Community events and 
some exceptional Investigations and Educational Research Projects from our students 
(including the highly successful $20 boss!) and the growth of STEM and our ‘Cultural 
Connections’ team; family and volunteer involvement is always a notable strength of the 
work we do as a school community.  
 
That list barely begins to cover all of the incredible work undertaken by the community 
during this year. As I leave CSPS after 6 proud years as Principal of this incredible school, I 
would like to take the opportunity to thank you and wish you all the best for your future 
endeavours and your undoubted continued success.  
 
I certify that the information in this report is the result of a detailed school self-evaluation 
process and it is a true and accurate account of the school’s achievements, operations and 
focus for improvement moving into the New Year. 
 
 
 
 
John Cleary 
General Manager  
School and System Improvement Unit 
Principal for 2018 school year 
3rd March 2019 
 

 
 
Nick Lovering  
Acting Principal  
Casuarina Street Primary School  
3rd March 2019 
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Chairperson - Mrs. Leah Burns  

Leah is originally from Mudgee in Central West NSW, however has lived and worked in a variety of places during her 
life. Leah has spent 24 years in the Royal Australian Air Force (RAAF) and discharged in January 2017 in order to 
spend more time with her children. Leah, along with husband Locksley and their three boys moved to Katherine in 
January 2016.  They love the lifestyle that Katherine and the NT offers and the three boys enjoy their time at CSPS. 
Leah has held a variety of management positions for two thirds of her RAAF Career; in addition she has spent eight 

years carrying out Facilitation and Instructional roles for trade specific training and training in management and 

leadership. During her career Leah worked within Human Resources, managing personnel welfare, postings, 

administration, budgeting and continuous improvement. 

Casuarina Street Primary School Board 2017 

Secretary - Mr. Michael Grant  
 

Mick has over twenty years of Air Force experience and is currently the Commanding Officer of Number 75 

Squadron at RAAF Base Tindal, leading approximately two hundred and thirty personnel. Importantly, eight of 

those years have been served locally, thus Mick and his family are highly invested in both the Katherine and Tindal 

communities, and they consider this area their home. Mick understands the challenges associated with remote 

living, in-particular those aspects related to family support, stability, education, community relationships, 

integration and their balance with everyday living; Mick is highly motivated to share his professional experience 

with the Board to assist with strategic improvement planning whilst developing concepts that will assist meeting 

or exceeding all improvement targets. 

Combined with strategic foresight, the aforementioned qualities are highly applicable to making positive, meaningful and enduring 

contributions to the Casuarina Street Primary School Board this year. This is not the first time Mick has been a member of a School Board. 

Whilst recently completing postgraduate qualifications in Canberra, he was a parent representative on the Ainslie Primary School Board. 

 

 Furthermore, in addition to being familiar with Katherine, Canberra and Newcastle school systems, he spent three years in the United States 

and his children were subject to the Virginia Elementary School system. Thus Mick has observed a broad spectrum of education and support 

measures across a variety of kindergartens and primary schools recently, both domestically and abroad. 

 

 
Treasurer- Mr. Kristian Bitz 

Kris holds a Bachelor degree in Engineering and has worked in large scale commercial construction for over 

twenty years. During this time Kris has worked for a number of Australia’s leading commercial contracting 

companies, holding senior project positions in areas such as Defence, Residential, Institutional and Public 

Buildings.  

Kris has led large teams through difficult projects in regional areas and capital cities and thrives on the challenges 

regional locations present. He has a demonstrated capability to bring pragmatic solutions to problems and 

identify key issues quickly. This is the third posting to Katherine for Kris who originally first came to the Northern 

Territory in 1998 for Construction at RAAF Tindal. Kris has a passion for sport and health which has seen him hold 

senior positions in peak sporting bodies in the Northern Territory. This experience has provided skills in 

governance and the management of entities outside the corporate world. Kris has a wife who was born and 

raised in Katherine as well as four young children, three of whom attend Casuarina Street Primary School. 
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“I am very keen to stay involved with my son’s education and am also keen to assist in the great work that CSPS has been 
doing in helping its students achieve success. I work in the emergency helicopter industry and have done since I left the army 
in 2002. Since 2006 I have worked out of the RAAF base on the SAR (Search and Rescue) Helicopter contract for CHC 
Helicopters. I have also toured extensively throughout Australia working at various Air Ambulance and SAR bases. 
 
I have since moved back to CHC Helicopters on the RAAF base and am in the temporary SAR Base Manager role. During my 
time in the Emergency services industry I have fulfilled the roles of Crewmen Manager, Local Base Manager and Contract 
Manager.”  

 

 

 

Parent Representative- Mr. Charles McGregor-Shaw 

Guest Member - Ms. Renez Lammon 

Ms. Maddie Scott-
Jones 

Invited Member 

Renez Lammon is a Nationally Certified Highly Accomplished Teacher at Casuarina Street 
Primary School and was named the Northern Territory Indigenous Educator of the Year in 
2016.  

 
 

 

 

As well as connections and opportunities to explore with her current leadership role at Keilor Views Primary School in 
Victoria, Helen brings to the board a deep commitment to the improvement of education across the Katherine Region, 
an active participation in the NT Learning Commission and the ability to build coaching and mentoring cultures across 
our school in the year ahead. Helen has also completed her M.Ed. at the University of Melbourne and will provide 
ongoing support for the school in her role as a Board Member in shaping our CSPS Strategic Improvement Plan for the 
2019-2022 period. 

 

Helen has worked across Australia and internationally supporting schools and systems in New Zealand, The United 
States and here at home to deepen their use of evidence based practice in understanding and improving what makes 
the biggest difference in student achievement. In roles including Teaching and Leaning Project Officer, Teaching and 
Learning Coach, Assistant Principal and Educational Consultant; Helen has worked with and in schools to support their 
development and build the capacity of their teams. 
 
Helen has worked across the Northern Territory in her previous role with Professor John Hattie and the ‘Visible 
Learning’ team and was an important part of the implementation of this approach across all 154 NT Government 
Schools.  
 

Maddie is the Director of Communities at Education Changemakers and brings an exemplary teaching career to her work 

with the CSPS board. An alumna of the Changemaker Program, her change initiatives focused on helping children to embrace 

failure and increasing entrepreneurial resilience, which has seen her become a judge at the National Science Talent Search, 

speak at conferences across Australia and support her students to win the National Maths Talent Quest.  

As a teacher at a large Catholic school in Victoria, Maddie taught secondary STEM subjects, and was the coordinator for 

Gifted and Talented Students and Leaders. She holds three masters degrees with distinction in Science and Education from 

the University of Melbourne and the Australian Catholic University. Since working with EC, Maddie has built the EC 

Community, a global network of thousands of passionate and innovative teachers. She led the design and delivery of The 

Passion Index, a toolkit for schools to engage students in passion-led learning, co-created with teachers from across 

Australia, as well as her global efforts to support new teachers. 

 

Mrs. Helen Butler- 
Invited member 

Grant Smith has been a part of the Katherine and Casuarina Street Primary School community since January 2017 and has a 

number of years of experience working across all levels of primary school. Grant is involved in a number of community 

organisations and clubs, being an active player and committee member of local Aussie Rules, soccer, volleyball and dancing 

clubs. His involvement in these activities is due to a desire to not only work in the Katherine community but also be an 

active part of it. Grant knows that for a community to flourish and grow, just as a school, it needs active and committed 

representation from its members. Many of the students at Casuarina Street Primary School share the same experiences as 

Grant does in their upbringing. For a student, being a part of an active RAAF family can have both benefits and challenges, 

and having been a part of an active RAAF family himself, Grant brings knowledge and understanding of the shared 

experience of these families and their children. 

A passionate teacher and an Impact Coach, she influences, mentors and inspires colleagues by showcasing and sharing 
quality teaching and leads change in promoting the value of the HALT process within schools. 
Renez is commencing her 12th year as part of the CSPS team and leads our students and teachers across the Early Primary 
Years (3-4). Renez was recently named the 2018 recipient of the Chief Minister’s Medal for Indigenous Leadership and 
was appointed to the AiTSL (Australian Institute for Teaching and School Leadership) as the first teacher appointed to the 
executive board by invitation of the Federal Minster for Education, at that time, The Hon. Simon Birmingham.  

 

 Teacher Representative- Mr. Grant Smith 

https://www.bing.com/images/search?view=detailV2&ccid=nzL0aM2U&id=2562D38EF33E359E06FE73AE92C4DE5534E8FFFC&thid=OIP.nzL0aM2UfcvmQhIMZwE9UQAAAA&mediaurl=https://www.fizzicseducation.com.au/site/fizzicseducation/images/Blog/450px_wide/Maddie %26 Louka from Education changemakers 450 x 281px.jpg&exph=281&expw=450&q=maddie+scott+jones&simid=608029786420676645&selectedIndex=0&adlt=strict
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Terms of reference for each of the key sub-committees in place 
at CSPS were created to include: Chair (a representative of the 
CSPS board in each case), minute taker, the frequency and 
timing of meetings, length of meetings, reporting mechanism to 
the board, delegation and authority, subcommittee 
membership, subcommittee purpose and approval process. 

CSPS Board Overview – available online and from our administration team 
Overview  
Since 2016, Casuarina Street Primary School has been an Independent Public School (IPS). Through the IPS 
initiative, key decision making is moved from the Department of Education to the principal and there is 
stronger engagement between our school and the community.  
A key part of supporting this change has been the role of the school council and its transition to a Board. The 
Casuarina Street Primary School Board:  

 Has a strong focus on strategic planning, monitoring and reporting;  

 Works together with the principal to create and achieve the long-term vision for the school;  

 Involves the school community in the governance of the school to strengthen and support public 
education in the community; and  

 Maintains genuine autonomy at all stages of its dealings on behalf of parents, students, teachers and 
the wider school community.  

 
 

 

What does the Board do?  
The legislative authority for the Board remains the same as for a school council. The Board 
is incorporated under the Education Act, and from 1st April 2016 the new Education Act 
(2015), and operates within Department of Education policies and guidelines. Broadly the 
functions of the board include:  

 Advising the principal about the educational needs of the community and policy 
implementation.  

 Assessing and advising on the physical needs of the school  

 Overseeing work on buildings and grounds being carries out at the school  

 Building links between parents, community groups and the school.  

 Determining the school’s annual budget.  

 Determining community use of school facilities  

 Employing school council staff  

 

All policy and guidelines 
shown here were developed 

with the Board and the 
support of Tania Sargent, 

Director of Corporate 
Services for ‘The 

Westminster School’ 
Adelaide, in her role with the 

Governance Institute of 
Australia in 2018. 

https://www.governanceinstitute
.com.au/ 

 

https://www.governanceinstitute.com.au/
https://www.governanceinstitute.com.au/
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FA 1 – School Leaders Lift Performance 
 
Leadership was marked for our students at CSPS in 2018. School Captain Lola Jakob who 
was presented with her Young Australian Citizen of the Year award during the Australia 
Day ceremony on January 26th by Her Worship Mayor Fay Miller. This was richly deserved 
recognition for our Captain who is also a role model and leader for students across the 
Katherine and CSPS community.  
 
Our student leaders travelled to Darwin to receive leadership training at the annual GRIP 

conference with student leaders from across the NT; CSPS student leaders travelled and 

worked with our friends at Macfarlane Primary School who were partners in the NT Learning 

Commission in 2018.  

 

Dallas Sharratt who named as the CSPS winner of the 2018 Parra Medal. Dallas joined players 
and students from a small number of NT schools chosen for this medal on the pitch at TIO 
stadium on Saturday 9th June for the game between the North Queensland Cowboys and the 
Parramatta Eels. Our thanks to our partners at the Eels for an established partnership between 
the club and our school since 2016. 

 

CSPS also partnered in facilitating the Inaugural Casuarina Education Precinct (CEP) Summit 
for 2018, leading work across a number of schools in the Darwin region with 270 students 
coming together to lead research and design projects which will impact on their own schools. 
It was so exciting to see the work of our school in partnership with the team at Evidence For 
Learning, noted in the most recent Gonski 2.0 review and recommendations for the future of 
schooling in Australia.  

Students led community commemorations to mark ANZAC Day at the new Katherine 

memorial cenotaph provided a special moment and one which is an important one for our 

community with significant representation alongside the school from RAAF Tindal personnel, 

families and hundreds of our students. A significant number of community members joined 

us to commemorate Anzac Day during the week and our leaders who again led the school 

community in a remarkable manner. 

The CSPS team of Highly Accomplished and Lead Teachers, and those undertaking 
certification currently, came together with Highly Accomplished and Lead Teachers from 
across the country to celebrate their accomplishments during the National HALT Summit 
2018 in Canberra. With just over 400 HALTs nationally, CSPS is excited to have accredited 5 
of these in the last 4 years and will continue to recognise the significant expertise of our 
team in the future. This means we have contributed more than 1% of all the HALTs in 
Australia.  
 
Ms. Renez Lammon was also awarded the Chief Minister’s medal for School Leadership. This 
is a rare and significant honour delivered directly by the Chief Minister of the Northern 
Territory, The Hon. Michael Gunner in a ceremony at Parliament House on Friday 2nd 
November. Ms. Renez Lammon was also  appointed as a Non-Executive Director to the board 
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of the Australian Institute for Teaching and School Leadership. Renez became one of only 10 
directors nationwide and the first ever teacher representative on a board which is composed 
by the Federal Minster of Education and Training, The Hon. Simon Birmingham, which shapes 
national standards and expectations for teachers and school leaders across the entire country.  

This was significant recognition both for Renez and in recognition of the work CSPS leads here 

in the NT and nationally and we are so excited that the first educator to sit on the board will 

be based in Katherine.  

CSPS also welcomed Daniel Pinchas and Clinton Milroy from the AITSL Leadership team here 

to CSPS in preparation for the National Highly Accomplished and Lead Teacher Summit which 

will be held next year in the NT, with a group of 70 HALTs from across Australia travelling to 

schools in the NT, including CSPS alongside Professor Laureate John Hattie, AITSL chair.  

CSPS team joined together to celebrate World Teachers' Day, but also to mark our regional 
nominees, Miss Robyn, Mrs Dixon and Mrs Fondacaro and to celebrate the work of all 
members of our CSPS team as a whole. Mrs Fondacaro was named the Katherine region 
Primary Teacher of the year and John Cleary Katherine region Principal of the year.  
 

A detailed transition plan and induction was undertaken between Mr. John Cleary and Mr. 

Nick Lovering in the schools transition to an Acting Principalship for Semester 1, 2019. This 

included Annual School Improvement Plan review and development alongside the board, 

detailed review of professional development priorities and standards achievement as well as 

student led data analysis and review for support mechanisms and programs in place.  

The Impact Coach team at CSPS travelled to our partner school in Victoria (Keilor Views PS) 
for the second study tour of our collaborate impact cycle in action, as well as connecting 
with Professor John Hattie (Melbourne University) as part of this visit.  
 
The role of our Impact Coaches continued to build in 2018 with 4 coaches taking on this role 
and working towards National Certification as a Highly Accomplished or Lead Teacher. One 
Lead and Two Highly Accomplished Teachers were invited to attend the National HALT 
summit in March and to share the work of CSPS nationally with school and system leaders 
from across Australia.  
 

The commencement of Early Years and Primary Years Student Support Team positions across 
the school also aligned with an ongoing partnership with NESLi (National Excellence in 
School Leadership initiative) and the regional student support team to provide guidance for 
the leadership and development of the Student Support Team and mentors. 
 
An additional 3 Impact Coaches and members of the Senior Leadership Team completed 
their training as coaches with ‘Growth Coaching’ Accreditation from Growth Coaching 
International. 
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The CSPS Professional Target Setting review was undertaken with all teaching staff by the 
Principal with further meetings occurring throughout the year to ensure the progress 
towards the targets set by both the school and each individual teacher at CSPS. This work 
supports the school in establishing Professional Development timelines for each term and 
targeted development for the team which meets identified and specific needs. 
 
CSPS continued its work as a Charles Darwin University teaching school in 2018, providing 
pathways for pre-service teacher placements and support for the university in the review of 
course design and ensuring the experience of pre-service teachers across the NT was 
positive.  
 
This work also extended to support for teachers from Universities outside of the Northern 
Territory and to placements for members of the community seeking to complete their 
Certificate 3 and 4 in professional educational support as a pathway to becoming a mentor 
in the future.  
 

The Permanent Teacher strategy also enabled CSPS to provide ongoing positions to CSPS 
staff who met specific eligibility requirements. Five teachers were able to complete this 
process in 2018, becoming permanent to CSPS in the future.  
 
Finally, the CSPS community was recognised as Principal John Cleary was named as one of 
the 12 Commonwealth Bank Australia National Teaching Fellows for 2018. This is a reflection 
of the incredible work and achievements of our school during the last 5 years. The awards 
were judged by a panel including David Gonski OAM, Ms. Lisa Rodgers (AITSL CEO), 
Rosemary Conn (Schools Plus CEO) and previous fellowship recipients.  
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FA 2 – Quality Teaching – students learn to their potential  
 
In 2018, CSPS identified four ‘design thinking’ questions to guide the work across our 
teaching and learning improvement journey for the year. The ‘Big 4’ questions are developed 
and connect directly to intended growth and evidence in line with the National School 
Improvement Tool (Australian Council of Educational Research). 
 

 What would it look like if students led a process to effectively 
describe, set, review and adjust work towards their own goals 
for learning growth? 

 How might we ensure a responsive and tailored professional 
development approach for our teachers and mentors@CSPS? 

 To what extent does the student experience of 
reading@CSPS engage and activate them in the writing 
process? 

 How can we communicate with families in a way which makes 
them a part of the learning journey @CSPS? 
 

Throughout 2018, a continued focus on reading provision, 
assessment and delivery was identified for our work across the 
school and many of the prototypes designed to respond to our ‘Big 
4’ questions used this focus as a lens to work through across our 
teams. The continuation of Mrs Helen Butler as both Board 
member and in leading our ‘Impact Coach Development Program’ 
also drew upon her experience in leading a system wide visible 
learning approach and particularly her work in reading design and 
development to support this.  
 
The continued development of our Whole School Curriculum and 
Assessment Plan and Programming, Assessment and Reporting 
guides included the implementation of further Australian 
Curriculum areas in ‘The Arts’ and ‘Technologies’ as well as the 
continued restructuring of content in English and Mathematics to 
align with integrated versions of the Curriculum and the 
introduction of HASS (Humanities and Social Sciences).  
 
A deeper focus on the implementation of the 6 CSPS Core 

Competencies (right) was undertaken in 2018. The Core 

Competencies are skills which we seek to explicitly teach and 

provide opportunities for our students to develop across our 

curriculum maps and learning experiences at the school. The use of programs such as 

‘Smiling Mind’ complemented these competencies in line with the Social and Emotional 

Learning (SEL) curriculum statements and indicators introduced across the school.  
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Our partners at ‘BEcoME’ travelled from Sydney to support our Year 6 students as they 
began to think about their transition to their new school, including a workshop for parents 
to support their own thinking when supporting students to prepare for next steps in a new 
school. The development and inclusion of the CSPS ‘Core Competencies’ and their explicit 
connection to the Social and Emotional Learning Curriculum (SEL) and national ‘General 
Capabilities’ provided the opportunity for these to be taught and included across our WSCAP 
maps and programming expectations.  
 
Student achievement in A-E grades represented a significant improvement across the year in 
all subject areas taught in both semesters, as detailed below: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In other learning areas, an increase in students achieving above expected standard was also 
noted in Health and Physical Education, moving from a mean of 33.2% to 34.4% to 
respectively. In Science, this mean grew from 27.1% in Semester 1 to 33.4% in Semester 2.  
 
The work of CSPS in leading the Northern Territory Learning Commission continued in 2018 
with the project growing to include 16 schools and also providing the opportunity to work 
with learning partners including Social Ventures Australia, The Learning Project, Contender 
Charlie and the team from Education Changemakers. Student and teacher commissioners led 
the re-design of Student Led Conferences at CSPS and noted the growth in Progressive 

Growth in student 
achievement above the 
expected standard (A and B) 
increased across the strands 
of English during 2018 with 
Reading and Viewing growing 
from 37.7% to 47.6%, Writing 
from 14.2% to 21.1% and 
Speaking and Listening from 
16.7% to 29.3%.  
 
This resulted in an overall 
mean increase of 9.8% 
between Semester 1 and 2 
with an achieved mean of 
32.6% across the subject. 
 
This occurred in Mathematics 
also with an increase in mean 
from 18.6% of students 
achieving above expected 
standard increasing to 28.3% 
in the second half of the 
year.  
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Achievement Testing Data in this area (PAT-R) alongside a number of school level reading 
data sets and the use of National Learning Progressions to support student target setting. 
 
Across all year levels, individual means of student growth and achievement in PAT testing 
identified that in each case, students at CSPS were making more than the expected growth 
(scale score) across the year on average, with the mean scale score of each year level (Years 
1-6) exceeding the national mean at the end of Semester 2, in all but two cases. The 
continued use of PAT R and M student reports to support the development of ‘Personalised 
Learning Plans’ for all students was noted as important in connecting the current score of 
each student to the next skill they may wish to focus upon in order to achieve their goals.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Professional development days to explore the development and implementation of the ‘CSPS 
Reading Diamond’, including THRASS (Teaching Handwriting, Reading and Spelling Strategies for all 
new staff) occurred for effective practice in reading, but also as a framework for learning in all 
subjects at CSPS in 2018. This also aligned with the growth of the Impact Coaching model and 
‘Leadership Model@ CSPS’ which provided all teaching staff with the opportunity to participate in 
targeted data conversations, micro-teaching cycles, program and moderation reviews and 

PAT-R 
Year 

Sem 1 Mean 
2018 

Sem 2 Mean 
Scale Score 

2018 

National 
Mean 

Year 
1 

71.8 
 

86.8 87.1 

Year 
2 

92.6 
 

101.3 100.5 

Year 
3 

108 
 

117.3 110.9 

Year 
4 

117.6 
 

119.9 118.7 

Year 
5 

128.2 
 

130.4 124.5 

Year 
6 

128.9 129.2 128.8 

PAT-
M 

Year 

Sem 1 Mean 
2018 

Sem 2 Mean 
Scale Score 

2018 

National 
Mean 

Year 
1 91.2 96.2 93.2 

Year 
2 

99.6 103.7 103 

Year 
3 

112 114.4 110.9 

Year 
4 

117 115.7 117.4 

Year 
5 

123.9 126.9 122.7 

Year 
6 

124.2 124.3 127 



Casuarina Street Primary School 
Annual Performance Report to the School Community 
2018   
(Aligned to the Department of Education Strategic Plan 2018– 2022) 

 

 

  
 

professional target setting with a focus on student growth and achievement as a measure of success 
in place across all these professional development opportunities.  
 
CSPS achieved a mean growth across all areas of national assessments (NAPLAN) except Writing and 
Numeracy where this growth significantly exceeded NT means. Growth between years 3 and 5 of +95 
points in Reading (+83 points nationally), +88 points in Numeracy (96 points nationally), +84 points in 
Spelling (83 nationally), +49 points in Writing (52 nationally) and +70 points in Grammar and 
Punctuation (67 nationally). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
For the first time in the school’s participation in the National Assessment Program, the achieved 
mean in Year 5 was above national mean for Reading (+12 ahead of national mean), Numeracy (+9 
ahead) and Writing (+3 ahead). This is a significant achievement to be celebrated in line with the 
target of our 2014-2018 CSPS Strategic Improvement Plan.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

A mean participation rate of 98% in 
Year 3 and 89.6% in Year 5 was 
achieved with a mean of 98% of 
students achieving National 
Minimum Standard in Year 3 across 
all areas and an equally high 97.4% in 
Year 5.  
 
This is accompanied by an increase in 
students participating in the 
assessments in Year 3 and students in 
Year 5 when compared to data 
collected in 2016/17.  
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The introduction of STEM@CSPS and the ‘Cultural Connections @CSPS’ projects provided 
specific opportunities for students achieving above expected standard to be extended in a 
variety of meaningful tasks and problems throughout the year. This was also powerfully 
exemplified by the partnership with the Foundation for Young Australians (FYA) and their 
‘$20 boss’ program which provided a genuine and very powerful connection to the 
curriculum and the opportunity for students to build an enterprise, design, trade and 
consolidate profits across a defined trading period, with great success.  
 
Cultural Connections students deepened their understanding of the range of cultures 
throughout the Katherine community and beyond through the establishment of our 
relationship with ‘Ensino Basico Filial No.247, Railaco Vila’ in Timor Leste and closer to home 
with a range of local partners from the Katherine community.  
 
CSPS Open evenings were held each term, with PLP and SLC conferences in terms 1 and 3 
and more informal meet and greet held in terms 2 and 4. This is a chance for families to 
celebrate the progress made by children towards the end of year achievement standard in 
Semester 1. Evidence of Learning Folios are available and teachers share the progress in our 
baseline data that students own, understand and celebrate here at school.  

The school also provided workshops for parents who were keen to understand their end of 
semester reports more fully and to know how the school makes these judgements and what 
they mean. 

CSPS was also named as the 5th highest Primary School in the NT for student attendance in 
term 1, 2018 with an attendance of 93.7%. An indication of the high level of engagement 
also noted at conferences across the year.   
 
Mrs Gadd, the ARTS committee and CSPS students led the region in their participation at the 

39th Annual BEAT Festival, with events here in Katherine and at the Darwin Entertainment 

Centre alongside over 30 partner schools and choirs. Our Year 3 dancers lit up the stage for all 

three nights of the 39th Annual BEAT Festival ‘Ignite!’, and joined our choir who learned 13 

CSPS noted 
improvement 
across a number 
of writing 
domains in 2018 
with key growth 
being achieved in 
the areas of 
Paragraphing 
and Cohesion in 
Year 5 and 
Punctuation in 
Year 3.  
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songs, melodies, harmonies and notation to be able to join hundreds of students from schools 

across the NT in making the show an absolute spectacular.  

Across all three nights, CSPS students performed in front of over a 1000 people including a 

SOLD OUT Friday night show. 

The Northern Territory Learning Commission (NTLC)  
 
Casuarina Street Primary School continued to lead a significant and Territory wide initiative 
in 2018 as a key component of our work as an Independent Public School.  
 
The NT Learning Commission was designed and developed as an undertaking which would 
enable student voice and agency to build real and measureable impact on the way we work 
both in our classrooms, school, as a region and finally as a system as a whole. 
  
CSPS partnered with Commissioners from Mataranka School, Manyallaluk School, Katherine 
High School, Macfarlane Primary School, Katherine South Primary School, Alawa Primary 
School, Leanyer Primary School, Nakara Primary School, Wanguri Primary School, Wagaman 
Primary School, Manunda Terrace Primary School, Henbury School, Dripstone Middle School 
and Casuarina Senior College, as well as in partnership with the 
students and staff from Keilor Views Primary School in Victoria. This 
was supported by partners from across Australia  (Schools Plus, Social 
Ventures Australia, Evidence For Learning and the Casuarina 
Education Precinct) as well members of the Student support, regional 
and executive team (including the Regional Director, Executive 
Director, Schools North; culminating in student commissioners 
presenting their research to the Chief Executive and Minister of 
Education the Hon. Selena Uibo at Parliament House on November 
24th to deliver an exceptional 2018 NTLC.  
 
This is documented and shared in the document ‘Learning about 
Learning – NTLC 2018’ which can be found on our CSPS website and 
also as an addition to this annual report. 
 
This is also 
accompanied by a 
Program Logic and 
overview of the 
methodology used by 
the NTLC and its 
partners.  
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FA 3 – Differentiated Support 
Tailored and evidence based strategies to support schools and students 
 
The Student Support Team at CSPS continued during the 2018 school year with a nominated 
SST Leader in Preschool to Year 2 and also in Years 3 to 6 being appointed to improve the 
provision and support available throughout the school for students with identified 
educational needs and also those requiring adjustment and support to enjoy success in full 
and part time schooling. This was also in response to a growth in students identified as being 
in need of an Educational Adjustment or intervention requiring support from our regional. 
This number reached 80 in 2018 in comparison to a high of 45 in the previous year (NCCD: 
Nationally Consistent Collection of Data of Students with a Disability).  This marks a 
significant increase of in the number of students accessing support through the SST.  
 
Partnerships with specialist providers in a range of areas including Occupational Therapy, 
Speech and Language Support and specialised ASD advisors, alongside the implementation 
of a Social Emotional Learning Curriculum, worked closely with all members of the CSPS 
team (including specialist masterclasses for parents) across the year to deepen our 
knowledge of an effective response to the variety of student need in our community. 
 
Ongoing professional study and qualifications were also undertaken across the year to 
ensure a high level of specialism within the SST, with all mentors also having commenced 
specific study provision led by a local tertiary education provider (Charles Darwin University 
etc) to build a high level of skill across the CSPS team.  
 
Casuarina Street Primary School worked closely with the regional Department of Education 
team in 2018 and Early Childhood Quality and Compliance Advisors to continue to build on 
the achievement of Meeting National Standard and Exceeding this in Quality Areas 1 and 4 
with a number of further areas assessed as ‘exceeding’ ahead of a formal rating visit in the 
coming year.  
 
Formal qualifications in Early Childhood education, in line with the National Quality Standard 
for Preschools (NQS) were achieved by all Preschool teaching staff with ongoing mentoring 
and partnering programs with Charles Darwin University in place to support this 
achievement.  
 
The growth of the Preschool in 2018 from 44 to 52 students will see the team grow to 
include 2 NQS qualified Preschool Leaders and 2 Full time Preschool Assistants in place.  
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Implementation of the NT-wide Preschool Curriculum continued with CSPS connecting with 
all regional Preschool teams to share our practice in this 
area and to learn from others in the Katherine region. 
Student transition reports to accompany students upon 
completing Preschool at CSPS were also developed in line 
with national transition expectations and to include clear 
next steps when reflecting on the developmentally 
appropriate behaviours and expectations of the ‘Early Years 
Learning Framework (EYLF)’ and the ‘NT Preschool 
Curriculum’ continuums. 
 
https://education.nt.gov.au/__data/assets/pdf_file/0012/359778/nt_preschool_curriculum
_web-96dpi.pdf 
 
 
The growth of the Student Support Team at CSPS included the development of an ‘Early 
Years Student Support Team Leader’ to provide specific intervention and support to students 
requiring targeted adjustments and tailored teaching, learning and behavioural 
differentiation.  
 

All Student Educational Adjustment Plan (EAP) reviews and development expectations 
timelines were met with all students accessing an up-to-date EAP with all relevant processes 
completed by the stated date of review on each occasion. A key target for our work in this 
area previously was to ensure that all new students to CSPS with a diagnosis were to have a 
developed EAP in place within 10 weeks of enrolment. This target was also successfully 
achieved and maintained. 
 
The CSPS relationship with the team at Anula Primary School in Darwin and the Early Life 
Foundation continued with all Preschool and Transition team members accessing formal 
‘Play-based Learning’ and Age Appropriate pedagogies training in the course of the year.  
 
This work and the accompanying study tours support the team in ensuring that the 
intentionality of their learning environments and investigations are maintained to the 
highest standard.  
 
The award of a ‘Building Better Schools’ funding grant from the NT Government was used to 
complete the development of planning and design ideas and construction of an improved 
Early Years Learning area, building natural and inclusive family spaces as part of the upgraded 
physical spaces across the Preschool and Transition teams. The EYS team and parent 
representatives worked with the CSPS Infrastructure sub-committee to oversee the 
completion of this project in 2018. 
 
 
 

https://education.nt.gov.au/__data/assets/pdf_file/0012/359778/nt_preschool_curriculum_web-96dpi.pdf
https://education.nt.gov.au/__data/assets/pdf_file/0012/359778/nt_preschool_curriculum_web-96dpi.pdf
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CSPS achievement in the Assessment of Student Competencies continued to be extremely 
high with an average of 97.7% of students achieving the 47 competencies across the 8 areas.  
 
  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
On Friday 16th February the CSPS team said farewell to Mrs. Gorman at a Whole School 
Assembly. Mrs. Gorman has been a significant part of our school community here at CSPS for 
the last 17 years, joining the school shortly after its opening in 1998 and an important 
member of our Student Support Team throughout the last 6 years in particular.   

Following the development and implementation of the ‘Accelerate @CSPS’ program, a 
marked improvement in achievement for students identified at below expected standard or 
in the 25% percentile for PAT R assessments was noted through the provision of an ongoing 
routine for the targeted response to improved reading confidence and behaviours. 

  

This is an increase of 0.9% 
from the overall mean of 
96.8% achievement in 
2017. 
 
A focus for the 2019 year 
will include the areas 
GW4, SC4, SC8, SL3, and 
SL4 which fell below the 
year mean of 97% at a 
range form 94-91% 
respectively.  
 
Personalised Learning Plans 
for all Preschool students, as 
well as the use of FELA 
(Foundations of Early 
Language Assessments) in 
our Transition year led to 
our school wide 
‘Personalised learning’ 
approach extending more 
deeply within our Early 
Years and the increased 
availability of performance 
and progression data to 
families, students and 
between teachers. 
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FA 4 – Community Partnerships 
 
CSPS built a number of partnerships in 2018 as well as sustaining ongoing relationships in 
place. A connection with the team at Social ventures Australia (Evidence for learning) was 
established with Dr Tanya Vaughan working alongside CSPS. Tanya is leading the 
development of an Evidence for Learning Toolkit nationwide and will provide opportunities 
for CSPS to trial these materials in the coming year. 
 
Connection with Growth Coaching International established and commitment by Grant 
O’Sullivan (Director WA/NT) to continue accreditation process for CSPS team into 2018 was 
also supported by the school’s work to design and facilitate the NT HALT Forum for 2018 in 
Darwin. This forum brought together Highly Accomplished and Lead Teachers from across 
the NT to identify the next steps for HALT in the Territory.  
 
CSPS led sessions for over 200 regional year 5 and 6 students as a key part of the initial 
Transition to High School Program. All town and many small remote schools participated in 
this initiative which began last year in response to the request from students in the NTLC 
and as a part of the Middle Years review (Vic Zbar) and the recommendations of this work.  

 
A chorum was achieved at all CSPS Board meetings and development opportunities across 
the year with key partnerships in place across the industry, defence and health sectors. A 
recommendation of the board for 2019 will be to put in place the finalised partnership 
agreements with these providers to support the ongoing relationship between the school 
and community as it continues to grow.  
 
Partnerships with our friends at RAAF Tindal remained a central and important part of our 
work in 2017 with a number of opportunities for students to learn alongside RAAF 
personnel, but also for students to visit members on base and learn more about life in the 
Defence force. 
  
This took the form of both ‘Race to the Base’ opportunities, Anzac day and Remembrance 
Day visits and assemblies, Leadership and Resilience award assemblies for our SRC and 
students whose family had been deployed during the year, but also in information and 
curriculum focused visits which provided students with project and developmental support 
in meeting our WSCAP goals and expectations. The role of ‘The Fathering Project’ was 
particularly successful in building the connection between personnel and our students in the 
2018 school year.  
 
The project sees members join the school each day to read and work alongside students in 
the specific areas of reading, fitness and morning routines. Fathering Project volunteers also 
participated in investigations and work across our Early Years teams.  
 
The project saw representation from a number of squadrons and will be continued with 
great success in 2019 as part of the long term partnership between the base and CSPS 
moving forward.  
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Casuarina Street Primary School also continued its participation in the Defence School 
Transition Aide Program (DSTA) with support and intervention for students transitioning into 
and out of the school community during the school year and across school years in 
preparation for 2019. 
 
The CSPS partnership with the NT music school continued to grow in 2019 with students 
representing the school at both the Katherine BEAT festival and Darwin BEAT festivals. 
 
This partnership also provided ongoing tuition and musical instrument opportunities as well 
as support for the school in the development and production of a number of performances 
across the school year.  
 

Parent Masterclasses with the team from the THRASS institute here at CSPS were provided 
with great success and participation in 2018.  

Our sporting partnerships provided significant cause for celebration in 2018. Firstly, Mr. 
Rodney Gregg represented Katherine on Thursday 1st March to carry the Commonwealth 
Games Baton on its relay around Australia.  
 
This was followed by further recognition for our CSPS Hot Shots program and connection to 
community as Casuarina Street Primary School was named the Australia wide winner and 
recipient of the Newcombe Medal from Tennis Australia. A prestigious award in recognition 
of the success of this program and the pathways to representative tennis it has provided for 
CSPS students and the leadership of our team. Mr. Todd Woodbridge visited CSPS in 
recognition of this work and the school will receive additional financial and coaching support 
in 2019 as a result of this success.  
 
The inaugural CSPS ‘Swimming Carnival’ which took place on Friday 6th April was a 
significantly successful and community led event with key participation and partnership with 
Katherine swimming club, the YMCA and our Board who worked alongside the CSPS team to 
deliver this very successful event.  
 
Our CSPS Upper Primary Years Athletics Day (7th June)  and our Early Years Athletics Day on 
Friday 8th June were held here at CSPS for the first time, with events across the school 
grounds and the first official chance to use the school oval since its re-development last year. 

Our Annual Athletics Carnivals for both our Primary Years and Early Years teams were such a 
success with our students proudly cheering on their houses and school community across a 
number of events spread across the CSPS campus. It is the first time we have been able to 
host both days here at the school and this was a key decision in the re-development of our 
school oval to make the space capable of this.  

Friday 10th August marked our celebration of the 20th Anniversary of the school following 
our opening in 1998.   

The day began with the official opening of our new CSPS Early Years Playground and 
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outdoor areas and was followed by Katherine’s biggest picnic 
celebration on the Oval before commencing our CSPS Colour Run 
for 2018.  

We were joined by a number of guests during the day including Mrs. 

Marion Guppy (Deputy Chief Executive, NT Department of 

Education and The Inaugural Principal at CSPS back in 1998!), Mr 

Randall Cook (Former Principal), Mrs. Toni Tapp-Coutts 

(Deputy Mayor), WGCDR Andrew Tatnell (SADFO 

RAAF Base Tindal) and WOFF Jason Randall from 

RAAF Base Tindal.  

Congratulations were also due for Mrs Pamela 
Dixon who was awarded the prestigious Paul 
Harris Fellowship by Rotary International. The 
Fellowship is international recognition of her work 
and contribution as a Rotarian to the Katherine 
community over a number of years and both Mr and 
Mrs Dixon join a group of less than 100 Territorians 
to have ever received this award since its creation.  
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The following pages detail the outcomes of our CSPS Parent Surveys for 2018. 
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Student Survey Responses 2018 
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Students at CSPS also participate in 
‘Visible Learning Student to Teacher 
Feedback’ surveys. These are a chance 
to share and mark our progress 
towards the aims and goals of our own 
school visible learning journey.  
 
The outcomes of these surveys are also 
available from CSPS and form an 
important part of our Annual School 
Improvement Plan each year.  

NTLC schools also shared and collated 
their student survey data in 2018 to 
generate NTLC means to support 
schools to compare themselves with 
other schools in the commission. The 
data has been collated to ensure that 
the confidentiality of schools is 
maintained. 
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Staff Survey Responses 2018 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

Teachers at CSPS also participate in 
‘Visible Learning Feedback’ surveys.  
 
The outcomes of these surveys are 
also available from CSPS and form 
an important part of our Annual 
School Improvement Plan each year.  
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FA 5 – Data and Accountability 
 
Our ‘Resilience Institute’ Partnership for 2018 was re-established in term 1 with an initial 
school Resilience ratio of 1.87:1 achieved with school target of 2.1:1 set for the end of the 
2017 year. The preferred ratio for schools is above 2.1:1 and is focused on ensuring that the 
habits and skills associated with actively building resilience in our health, work practices and 
wellbeing are maintained across the year.  
 
The importance of connection with our community in shaping the strategic priorities of the 
school was supported through the increased response rate to our Parent Survey with 103 
responses received. This is an Increase of +16 from baseline of 87 received in 2017. Staff and 
Student surveys were also completed with outcomes available in the following pages of this 
report.  
 
This work supported CSPS in aligning our next steps and future direction to the work of the 
system as a whole. The CSPS SIP (2019-2022) development process was undertaken with all 
board and sub-committee members as well as the CSPS team and students. 
 
The ideas and reflections of the community and our CSPS team and students directly 
informed the development of our Annual School Improvement Plan (ASIP) and also the 
formation of our more long-term Strategic Improvement Plan (SIP) which was finalised by 
the board in December 2018.  
 
The school was invited to participate in the continued development of a system wide 
framework for all NT schools. The ongoing delivery for this consultation was facilitated by 
the CSPS Principal John Cleary as a part of the ‘Strategic Futures’ initiative across the NT 
Department of Education.  
 
Work was completed to finalise the CSPS Board Constitution and to welcome new CSPS 
Board members for the first time in 2018. Training also occurred with a focus on Financial 
literacy and accountability structures being put in place to ensure for the replacement of 
necessary infrastructure and equipment to ensure the school continues to function normally 
with key logistics in place and operational.  
 
Ongoing upgrades were completed for CSPS ICT capability in line with NAPLAN online and 
departmental expectations in 2018, but also to support the increased use of GradeXpert as a 
data management system and increased Baseline data integration in 2018 (Outcomes of 
audit conducted term 4, 2016). 
 
CSPS also participated as a trial school for the development, design and use of a system wide 
tool called E-dash. This platform provides student level data for all students in the Northern 
Territory and is designed for use by classroom teachers and school leaders in particular.  
 
In 2018, CSPS students utilised the E-dash tool in their own SLCs and directly in PLP goal and 
target setting.  
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As an Independent Public School, the board and Principal report directly to the Chief 
executive each year to share how and with what impact additional IPS funds were allocated. 
This work connects directly to the innovations and commitments CSPS made during the 
process to becoming an IPS in 2015 and will continue as a reporting requirement as an IPS in 
the future. 
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