
 
 
 

Statement of Suitability 
 

 
AISZ takes Child Safeguarding very seriously.  All candidates are expected to have read                         
AISZ’s Child Safeguarding Policy and Procedures Handbook and to submit a “Statement of                         
Suitability” as part of their application documentation. Successful candidates will be                   
required to provide Police Clearance Certificates from their home country and last place of                           
employment, and will also be subjected to an annual criminal background / sex offender                           
registry check by an external agency. 
 
(A criminal record will not automatically disqualify a candidate, depending on the nature                         
of the offence.  All such background checks will be done in a manner that preserves the                               
privacy of candidates.) 
 
 
 
Do you know of any reason or prior circumstance which might preclude you from                           
being considered as, or given a reference as, a suitable candidate to work with                           
children? 
 
(Statements which are subsequently found to be false or misleading will result in                         
disqualification from or termination of employment with AISZ.) 
 
Yes / No. 
 
If yes, give details: 
 
_______________________________________________________________________ 

______________________________________________________________________ 

 

Signed by: ____________________________________________________ 

Date: ________________________________________________________ 
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