
 

         Missoula Parks and Recreation Department   
 600 Cregg Lane, Missoula, MT 59801 

 
COMPETITIVE SEALED PROPOSALS (CSP) TO PROCURE AND INSTALL  TILE FLOORING AT SPLASH 

MONTANA, Project 150114-SPM&FTILE 

The City of Missoula (City) is requesting proposals to procure and install tile flooring on the floors of the 
Men’s and Family Locker Rooms.  The City will select one (1) Contractor from the respondents to provide 
equipment, materials and labor for the flooring as outlined in this request. 
 
Copies of the detailed Competitive Sealed Proposals including a description of the services to be 
provided by respondents, the minimum content of responses, and the factors to be used to evaluate the 
responses, may be obtained on the City's website:  

http://www.ci.missoula.mt.us/bids  

or at Currents Water Park during normal business hours at 600 Cregg Lane, Missoula MT, 59801, starting 
January 31, 2014. For more information, contact: Eric Seagrave, Aquatics Supervisor at (406) 552-6274, 
or email eseagrave@ci.missoula.mt.us.  

Sealed proposals must be submitted to Missoula City Clerk's Office by 5:00 p.m. MST, February 21st , at 
435 Ryman Street, Missoula, MT 59802-4297. A tile flooring installer will be selected and final approval 
for the project will be sought from City Council and per City Procedure, upon the reception of which a 
contract will be made shortly thereafter.  

Martha L. Rehbein, City Clerk  

PUBLICATION NOTICE DATES:  

February 2, 2014 

February 9, 2014  

 
 

  

http://www.ci.missoula.mt.us/bids
mailto:eseagrave@ci.missoula.mt.us


COMPETITIVE SEALED PROPOSALS (CSP) TO PROCURE AND INSTALL TILE FLOORING AT SPLASH MT 
 
The City of Missoula (City) is requesting proposals to procure and install tile flooring on the floors of the 
Men’s and Family Locker Rooms.  The City will select one (1) Contractor from the respondents to provide 
equipment, materials and labor for the flooring as outlined in this request. 
 
SCOPE OF PROJECT 
 
This project consists of: 

1. The procurement of 1600 sf of 1x1 mosaic ceramic tile in a random blend consisting of 4 colors 
(colors to be chosen by P&R Staff) and 420 linear feet of cove base (including 24 right and 25 left 
open corners) and all the grout, thin set mortar, sealer product, and primer product needed.  

2. Surface preparation which includes grinding and stripping the existing poured flooring down to 
the base concrete floor,  

3. Removal and reinstallation of all drains, benches and partitions so as to be flush and work 
correctly,  

4. The installation, grouting and sealing of the purchased tile on the men’s and family locker rooms 
at Splash MT. 

 
The proposed tile must meet or exceed the test results for Water Absorption, Breaking Strength, Scratch 
Hardness, Chemical Resistance, and Coefficient of Friction for the Dal Tile Keystones Group 1 and 2 type 
of tile. 
 
DESIGN GUIDELINES & SPECIFICATIONS 
 
Design and Function  
 
The installation will occur on the locker room floors at Splash MT. These floors are currently covered 
with a poured anti-slip product whose appearance is unsightly.  The existing flooring will need to be 
stripped to the base concrete floor so as to ensure the appropriate adherence of the new tile flooring.  
The tile will then be installed and sealed to protect the grout/tile face from water, dirt and grime; 
however the sealer must not reduce the 1x1 tile’s anti-slip properties in any way.  Bidders should only 
use adhesive and grout which are warrantied to be appropriate for floors that are frequently wet, 
exposed to cold temperatures (unheated building in the winter), and under constant, heavy traffic. 
 
Respondents should be aware that work will occur in a facility that is not heated.  The Contractor will be 
required to provide the area heating required to allow the mortar, grout, and sealer to cure correctly.  
Water will be available at the site after March 31st, 2014. 
 
Work must be completed and ready for heavy traffic no later than May 10, 2014. 
 
There will be two Mandatory Pre-Bid meeting at Splash Montana Water Park, 3001 Bancroft, Missoula 
Montana, at 2pm on Tuesday, Feb 4th, and Wednesday, Feb. 5th.  Prospective respondents must attend 
one of the two scheduled meetings to have access to measure/inspect the job site/project.  RSVP to 
Ashley Reynolds at 406-552-6274 and inform her of your intention to attend one or the other of the 
meetings. 
 
Proposals must include a specific time frame for product delivery and installation schedule once notified 



of award.  Include product specifications, color choices and recommendations, estimated lifetime of 
materials including manufacturer’s warranty and any other relevant descriptive information. 
 
Questions concerning the proposal should be directed to: 

Missoula Parks & Recreation 
Attn: Eric Seagrave, Aquatics Supervisor 
600 Cregg Ln 
Missoula, Montana 59801 
406.552.6274 
eseagrave@ci.missoula.mt.us  

 
The City of Missoula shall be exempt from any liability for costs incurred by unsuccessful Respondents in 
preparation of the proposals. 
 
ASSEMBLY/INSTALLATION AND INSPECTION 

The selected Contractor must provide the direct supervision required to install the tile flooring per 
manufacturer recommendation.  All tools, equipment, labor and materials required to install the tile 
flooring shall be the responsibility of the selected supplier.  All work must be completed prior to the 
date of May 10, 2014.  Ordering and Prep work may begin as soon as the date specified in the Notice to 
Proceed, however water may not be available at the facility prior to the date of March 31, 2014 
(weather dependent).  The selected Contractor will be required to certify that installation of the product 
is in accordance with all manufacturers’ requirements including, but not limited to warranty 
requirements. 
 
Warranty:  Upon completion of installation, the Contractor must provide documentation attesting the 
product has been installed meeting all specifications thereby warranted by manufacturer.  Additionally, 
it is the Supplier's responsibility to provide to the City the manufacturer's warranty of installed 
equipment.  
 
COMPLIANCE 
 

 In accordance with MCA 49-3-207, Nondiscrimination Provision in All Public Contracts and the city of 
Missoula’s affirmative action plan, the Contractor will ensure that hiring is made on the basis of merit 
and qualifications and that there will be no discrimination in employment on the basis race, ancestry, 
color, disability, religion, national origin, sex, age, marital status, creed, ex-offender status, physical 
condition, political belief, public assistance status or sexual orientation, gender identity or expression, 
except where these criteria are reasonable bona fide occupational qualifications. (Attachment A). 
 
The Contractor and any persons doing work on this project will be required to obtain registration with 
the Montana Department of Labor and Industry (DLI) except as listed in MCA 39-9-211.   Information on 
registration can be obtained from the Department of Labor and Industry by calling 1-406-444-7734.  The 
Contractor is required to have registered with the DLI prior to submitting a proposal on this project.  
(“Bid Only” registration is available for out-of-state Contractors.)  All laborers employed by Contractor in 
performance of this installation work shall be paid wages at rates as may be required by law.   
 
The Contractor must possess a valid City of Missoula Business License in order to be considered for the 
project. 

mailto:eseagrave@ci.missoula.mt.us


 
PROPOSAL SUBMITTAL AND CONTENT 
 
Sealed proposals must be submitted to Missoula City Clerk's Office by February 21, 2014 and must be 
addressed as follows:   

 
Proposal for Splash Locker Room Tile Installation 
Attn: Marty Rehbein, CCM City Clerk  
City Clerk's Office  
435 Ryman St. 
Missoula, MT 59802-4297  
 

 
PROPOSAL FORMAT 
 
Proposals shall be submitted in the following format: 
 Respondent Name 
 Supplier Name (if not the same) 
 Products Proposed - Description, photos, model numbers etc. 
 Design Analysis and color samples that are available  
 Warranty  
 Any additional information relating to scoring criteria as listed below 
 References 
 Statement of understanding of Davis-Bacon and non discrimination requirement 
 Cost Proposal – product delivery schedule 

 
Proposals must include a bid price for preparation, material, and installation of the flooring.  The City 
reserves the right to reject any and all proposals with or without cause, and to accept proposals which it 
considers most favorable.  Proposals should include minimum of two references of installations similar 
to that proposed for Missoula.  References shall include name of project, location, contact information 
including phone number and general cost of installation. 
 
All delivery, installation, and supervision costs must be included in the proposal.  Payment for the 
installation will be sent within thirty (30) days after all terms of the contract for procurement and 
installation of tile are completed. 
 
All proposal amounts shall be guaranteed for not less than sixty (60) days after the proposal submittal 
deadline date. 
 
Each proposal must be accompanied by a Certified Check, Cashier’s Check, or Bid Bond payable to the 
City of Missoula, Montana, in an amount not less than ten percent (10%) of the total bid amount. 
Workmen’s Compensation, Comprehensive General Liability, and Transportation insurance and 
insurance certificates shall be provided by the successful Respondent.  Successful Respondents are 
required to comply with City of Missoula Business Licensing requirements. 
 
No proposal may be withdrawn within a period of sixty (60) days after the opening date.   
 
The Respondent must submit One (1) hard copy of the proposal to the address listed above.  An 



electronic copy of the entire proposal is desired, but not required. All Proposals must comply with the 
specifications and guidelines provided in this document.   
 
This solicitation is being offered in accordance with state statutes governing procurement and with MCA 
Ch. 18.4 Part 3 and relevant ARM.  Accordingly, the City of Missoula reserves the right to negotiate an 
agreement based on fair and reasonable compensation for the scope of work and services proposed, as 
well as the right to reject any and all responses deemed unqualified, unsatisfactory or inappropriate at 
the sole discretion of the City of Missoula. 
 
The City of Missoula is an EEO/AA, M/F, and V/H Employer.  Qualified women, veterans, minority and 
disabled individuals are strongly encouraged to submit proposals.  
 
Interested Respondents/Suppliers are encouraged to sign up for automatic notifications and updates on 
this and other City projects by visiting www.ci.missoula.mt.us/bids.  Click on the "Bid Notification" 
button in the upper right hand corner of the page to sign up. 
 
 
EVALUATION AND SELECTION PROCESS 
 
Proposals will be evaluated by a selection team based on the following criteria:  

 
Criteria          Points 
1. ADA, federal, state and local code compliance       Yes/No 
2. Project proposal is within cost parameters     Yes/No 
3. Ability to correctly complete project prior to May 10, 2014         0-35 
4. Proof of experience completing similar projects.      0-25 
5. Warranty coverage.        0-25 
6. Overall quality of proposal & references      0-15 

Maximum Points:  100 
 
Following the review and evaluation of all CSP submittals, a Selection Team will rank, and make a 
selection of the proposal that best suits the City's needs.   
 
Please note the City of Missoula reserves the right to select the proposal that is in their opinion in the 
best interest of the City of Missoula. This may not be the lowest cost contract proposal.  

Following the review and evaluation of all CSP submittals, the Aquatics Supervisor will select the 
proposal that in his opinion is in the best interests of the City of Missoula. That proposal will be 
submitted for approval first to the Missoula City/County Department of Health (MCCDH) for their 
certification that the trailer as designed will meet MCCHD Code requirements.  The provisionally 
selected provider will then have the opportunity to address any concerns identified by the MCDH in 
order to obtain their certification.  Once completed, the proposal will then be submitted to the Missoula 
City Council for their final approval.  At that point, the City of Missoula will contract with the selected 
vendor for the completion of the project. 

The award will be made to the qualified vendor, manufacturer, or supplier, whose proposal is deemed 
most advantageous to the City, all factors considered. Unsuccessful Suppliers will be notified as soon as 
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possible. This CSP will be made available to vendors and manufacturers via the City website, 
www.ci.missoula.mt.us/bids starting November 21, 2013  

Any objections to published specifications must be filed in written form with the City Clerk prior to the 
CSP due date of December 20, 2013.  

The City reserves the right to select or reject any and all CSP’s and if all CSP’s are rejected, to re-
advertise under the same or new specifications, or to make such an award that in the judgment of its 
officials best meets the City's needs and requirements.  

The City reserves the right to waive any minor technicality in the bidding, which is not of a substantial 
nature.  

ATTACHMENT A 

As a condition to approving any contract, the City of Missoula requires that the following non-
discrimination language be located in all contract documents: 

NON-DISCRIMINATION. All hiring shall be on the basis of merit and qualification and there shall be no 
discrimination in employment on the basis of race, ancestry, color, physical or mental disability, religion, 
national origin, sex, age, marital or familial status, creed, ex-offender status, physical condition, political 
belief, public assistance status, sexual orientation or gender identity/expression, except where these 
criteria are reasonable bona fide occupational qualifications.  

AFFIRMATIVE ACTION POLICY. Contractors, subcontractors, sub grantees, and other firms doing 
business with the City of Missoula must be in compliance with the City of Missoula's Affirmative Action 
Plan, and Title 49 Montana Codes Annotated, entitled "Human Rights" or forfeit the right to continue 
such business dealings.  

The City's Affirmative Action Policy Statement is:  

The Mayor of the City of Missoula or the Mayor's designee may adopt an affirmative action plan to 
provide all persons equal opportunity for employment without regard to race, ancestry, color, handicap, 
religion, creed, national origin, sex, age, or marital status. In keeping with this commitment, we are 
assigning to all department heads and their staff the responsibility to actively facilitate equal 
employment opportunity for all present employees, applicants, and trainees. This responsibility shall 
include assurance that employment decisions are based on furthering the principle of equal 
employment opportunity by imposing only valid requirements for employment and assuring that all 
human resource actions are administered on the basis of job necessity.  

Specific responsibility for developing, implementing, monitoring and reporting are assigned to the City 
Personnel staff under the supervision and direction of the Chief Administrative Officer and the Mayor.  

It is the policy of the City of Missoula to eliminate any practice or procedure that discriminates illegally 
or has an adverse impact on an "affected" class. Equal opportunity shall be provided for all City 

http://www.ci.missoula.mt.us/bids


employees during their terms of employment. All applicants for City employment shall be employed on 
the basis of their qualifications and abilities.  

The City of Missoula, where practical, shall utilize minority owned enterprises and shall ensure that 
subcontractors and vendors comply with this policy. Failure of subcontractors and vendors to comply 
with this policy statement shall jeopardize initial, continued, or renewed funds.  

Our commitment is intended to promote equal opportunity in all employment practices and provide a 
positive program of affirmative action for the City of Missoula, its employees, program participants, 
trainees and applicants.  

 


