OIG FY10 Staffing Plan

For FY 10, the OIG workforce will be comprised of approximately 160 fuli-time, permanent employees
located in Headquarters in Washington DC and three field offices in Atlanta, GA; Denver, CO; and
Seattle, WA. In addition, OIG has offices in NOAA’s facility in Silver Spring, MD and PTOQ’s facility in
Alexandria, VA. :

In"addition to 160 full-time permanent staff, OIG employs a number of non-permanent employees
primarily working on the Recovery Act and funded by other than our regular appropriation. The number

of these employees fluctuates.

The OIG permanent workforce is organized and allocated across five executive groups as follows:

Inspector General: 8
Deputy Inspector General: ' 20
Counsel to the IG: 12
Assistant G for Investigations: 35
Principal Assistant IG for Audit & Evaluation: 85
Total , 160

With a few limited exceptions, the non-permanent employees, i.e., those with limited or temporary
terms, will be employed by the Principal Assistant IG for Audit & Evaluation.

The employees organized under the Inspector General (PAS) include the Associate Deputy Inspector
General (SES); Chief of Staff, and staff assigned to support the front office operations as well as our
Legislative and Public Affairs functions.

The employees organized under the Deputy Inspector General (SES) include those employees working in
the areas of Administration, Budget & Finances; Information Technology; and Human Resources.

The employees organized under the Principal Assistant IG for Audit & Evaluation (SES) include three SES
and the employees working in the areas of Audit; Economic and Statistical Programs; IT Security and. -
Acquisition; and the Recovery Act Task Force. As noted above, this workforce has been supplemented
with staff funded by other than our regular one-year appropriation. :

The employees organlzed under the ASS|stant IG for Investlgatlon (SES) and the Counsel to the IG (SES)
are self-explanatory. :

The executives receiving a staffing allocation under this plan, must in- -turn develop a plan based on
these allocations. Plans with total positions greater than the number allocated will be considered over-
strength. We will continue to authorize as many posmons as possible, based on OIG fundmg This will
require careful position management and staffing decisions.

Staffing plans must be approved by the Inspector General, mcludung the authority to remain over
strength. The executive and the Inspector General will agree on the format for each staffing plan-
according to what is most useful for position.management and staffmg decisions for that executive.
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