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LIST OF ACRONYMS 
 

APTC   Australia Pacific Technical Coalition  
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VTVETI  Vaiola Technical and Vocational Education and Training Institute 
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INTRODUCTION 

The Samoa Qualifications Authority (SQA) is mandated by its SQA Act 2010 to promote links 

and learning pathways between the school sector and the Post School Education and Training 

(PSET) sector, and offer career advisory services. 

 

The SQA’s Career Advisory Services (CAS) was established in 2012 with the aim to increase 

access to learning and employment opportunities, through the provision of relevant information 

and advice, on possible learning and career pathways, to help individuals accomplish their career 

goals. 

 

In the past seven years, the SQA CAS team has been working collaboratively with its 

stakeholders in the provision of its services through its mandated activities. One of the CAS 

activities is its annual school visits to all secondary schools in both Upolu and Savaii which aims 

at providing a useful platform to provide students with essential information on career and 

learning pathways.  

 

The continuation of these school visits has become an important activity for the CAS annual 

priority and development. However, due to the Measles epidemic that affected the schools’ 

normal programs in 2019, the Ministry of Education Sports and Culture (MESC) has imposed 

cancellation on the SQA career visits for all secondary schools for the year 2020.   

 

Given the importance of this service to all learners in Samoa, the CAS was determined to seek 

opportunities to continue its outreach programs. The cancellation of the career visits for 

secondary schools was unfortunate; however, it opened an opportunity to expand the career visits 

program at a larger scale, to include PSET learners.  

 

The 2020 career visit was then organized to target the students at PSET level education, a newly 

developed initiative for the CAS. 

 

This report provides information obtained through the provision of career guidance information 

during the 2020 career visit for PSET learners. Furthermore, this report pays particular attention 

to the responses from the participants to the significance of the career visit, let alone achieving 

the objectives of this activity. 
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OBJECTIVES 

Five PSET providers were targeted to implement this new activity. The visit was conducted in 

two phases and the objectives of each phase are as follows. 

 

Phase 01: Consultation with Management of PSET Providers  

The main objective of the consultations is to inform the PSET providers of the CAS’s planned 

activities as well as gathering the necessary career guidance information needed by the PSET 

students. Furthermore, phase 01 aims at developing a mutual understanding between the two 

parties on areas where CAS can assist PSET learners without duplicating any career advisory 

roles that are already being practiced by the trainers. 

 

Phase 02: Career visit for PSET learners 

The information gathered from the consultations in Phase 01 is used to prepare all relevant 

resources for PSET learners. The main objectives of the second phase of this career visit are to 

provide information and increase students awareness on: 

 Links between the programmes offered in PSET providers and future career 

 Potential employers for employment 

 Employability skills and their importance for employment 

 Opportunities for learning sponsorships and scholarships 

 Opportunities for further education in other PSET providers in Samoa 

 Demanding skills within the work force 

 

Overall, the career visit for PSET learners aims to enhance students understanding of the SQA 

key roles in ensuring quality education for all learners as well as successful employment for 

graduates in the workforce. 
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PHASE 01: CONSULTATIONS WITH PSET PROVIDERS 

The consultations with the five PSET providers were conducted from Wednesday 27
th

 May 2020 

– Friday 29
th

 May 2020. The five PSET providers included were: 

1. Don Bosco Technical Centre – Alafua  

2. Methodist Technical and Creative Centre Laumua o Punaoa – Faleula  

3. Tesese Institute – Lalovaea  

4. Congregational Christian Church of Samoa Vocational School – Salelologa  

5. Vaiola Technical and Vocational Education and Training Institute – Fusi  

 

Three members
1
 from each of the five PSET providers were consulted in the visit. These 

members included the institute principal, a senior trainer and an administration officer. The 

consultation questions were designed according to the following key areas, in order to achieve 

the objectives of this activity; 

1. Existing career advisory roles within the institutes 

2. Links between the PSET providers and employers 

3. Impacts of COVID19 to the operation of the institute 

4. Career development issues with students 

5. Recommended assistance needed from CAS 

 

The following section presents the findings of the consultations with the PSET providers. The 

information collected is categorized under the five key areas aforementioned.  

1. Existing Career Advisory Roles 

The participants from each PSET provider highly appreciated the SQA’s CAS and the initiative 

to render their support to the PSET providers in terms of providing career advisory services for 

the students. Others specified that they were not aware of a well-established team of career 

advisors at SQA, further implying that the services will be of great benefit for both learners and 

staff members of the Institutes. From the five PSET providers consulted, LDS (Vaiola) was the 

only Institute (though not a stand-alone TVET institute) that employed a career counselor. The 

counselor gathers career related information from various employers, and disseminates them to 

the learners. The counselor conducts short presentations in classes on career opportunities, and 

supervises the students when participating in the national career events such as the SQA National 

Career Day (NCD) held each year. 

 

According to the participants, the counseling roles are not performed by a specific or a certain 

employee. Each trainer is responsible for assisting their students with information that help build 

their students career pathways. They also provide information on further learning opportunities 

offered by other PSET providers. Other career readiness information such as compilation of 

application letters and CV structuring are all covered in their communication courses’.  

                                                 
1
 Annex 01: List of Participants of the PSET providers career consultations 
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The participants from Don Bosco Technical Centre (DBTC) shared information about their 

leadership team consisting of the principal, priest, coordinator, secretary and elected staff 

member(s). These affiliates are responsible for providing academic and social support services to 

the students. During enrolment, all programmes offered at DBTC are given to the interested 

learners for their study options. Diagnostic tests are also conducted to ensure that students are 

choosing the pathways most suitable for them. The Basic Trades Skills programme for first year 

students also plays a vital role in familiarizing the students on the different trades before 

pursuing their chosen fields in the second year. The principal also commented that the staff is 

planning to invite DBTC graduates with successful and secured employment to conduct 

awareness programs for current enrolled students. This initiative aims to promote students active 

participation in their current trade areas. It also serves to inspire the younger generation to 

continue their education in order to achieve their career goals. 

 

On the contrary, Methodist Technical and Creative Centre Laumua o Punaoa (MTCCLOP) 

participants commented, that they do not conduct any thorough assessment on the learners when 

applying to enroll in one of their programmes. There are only two years to be completed at 

MTCCLOP, and students are encouraged to choose the trade areas they are most interested in 

during enrolment. There have been issues with students changing their programmes throughout 

their studies. The Institute has imposed schemes to restrict students from changing their 

programmes after three weeks of enrolment. The Institute also hosts display events of their 

students’ projects where secondary school students are invited to attend. It is through these 

display events that the students begin to draw interest in enrolling in the various programmes 

offered at their Institute. 

  

The Congregational Christian Church of Samoa Vocational School (CCCSVS) participants 

shared their concerns on the slow developments due to long chains of commands at the 

administration level of the church. This has greatly impacted the career development of learners 

due to the lack of teaching resources especially for the practical components. The teachers 

provide informal counseling when students face social difficulties such as regular absenteeism. 

Likewise with MTCCLOP, students select their trade before they apply to a programme with the 

help of the teachers.  Counseling revolves around simple and concise instructions during classes. 

Career guidance information that is mostly shared with students focuses on what to expect within 

the workforce.  

 

The participants from Tesese Institute (TI) spoke highly on the significance of career counseling 

for students. They complimented the increased awareness of the students are due to their 

participation in SQA CAS’s activities such as the school visits and NCD. According to the 

institute’s principal, August Hansel, “counseling is an important role for all teachers at TI and it 

is something that they love to do”. The staffs has experienced and dealt with students with 

societal problems and is impacting their life choices in achieving their career aspirations. There 

are so many factors that can affect a student’s career choice and it is why career 
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advisory/counseling is important to ensure that support is rendered to the students to achieve 

their career goals.  

 

2. PSET provider links with Employers 

All consulted participants from the PSET providers shared information on their links with 

employers for the work experience programs offered for students. However, LDS (Vaiola) is not 

a stand-alone TVET Institute and they do not engage their students in work experience programs. 

This might be due to the impacts that will impose on other school curricula, and most of all, the 

school operates under the MESC. The career counselor is solely responsible for gathering career 

guidance information and simplifying them for the learners. 

 

DBTC and MTCCLOP organize work experience programs for their final year students which 

are usually conducted at the end of the school year.  This work experience programs is normally 

six weeks for DBTC and five weeks for MTCCLOP. The trainers are also engaged in workplace 

attachment opportunities to upgrade their skills and knowledge on areas that are taught within the 

institutes. The principal of MTCCLOP, Rev. Selau Asiata spoke about a special award for the 

top student in the Plumbing area, where the student will work as an intern for six months. This 

award is enabled through established links between MTCCLOP and the Samoa Water Authority 

(SWA). Mane Sua, principal of DBTC also shared information on the immense assistance that is 

provided by their Industry Advisory Panel (IAP). Invaluable feedback from members of the IAP 

focuses mainly on the quality of graduates from the Institute and the developments of courses to 

meet the skills that are needed in the workforce.  

 

Learners of TI also engage in workplace experience programs organized by the Institute through 

collaborative partnerships with various employers of which their graduates are successfully 

employed with. The area of administration is a broad area and the trainers encourage the students 

to never give up on finding employment after completing their studies. 

 

CCCSVS participants raised concerns on the limited employment and relevant work experience 

opportunities available for students in Savaii thus expensive to travel for companies in Upolu. 

Charlie Banse, a trainer for the Automotive Engineering area, stated that they have recently 

established links with ASCO Motors for work experience program for their students. The 

Institute is also moving in to initiating links with other well equipped companies such as 

Hyundai. The participants indicated that it is a challenge for their mechanic students to serve 

their work experience in various companies in Savaii due to the lack of proper facilities and 

equipment for learning as stipulated in the SQA NCSs that are offered at the Institute.  
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3. Impacts of COVID19 to the operation of the institute 

All the consulted participants explained the various challenges they faced during the State of 

Emergency (SOE) which caused all schools in the country to go into lockdown for six weeks. 

Participants from DBTC, MTCCLOP, CCCSVS and TI stated that a number of their students lost 

interest and dropped out of school. The staff was unprepared for this kind of situation and it was 

difficult to prepare learning resources for the students given the competency-based nature of 

TVET where practical work is most significant. CCCSVS claimed that all their practical lessons 

were put on hold which imposed a huge delay in delivering the syllabus. Online learning is not 

available for students in Savaii and it was difficult for students to adapt to independent learning. 

MTCCLOP claimed that social media sites such as Facebook were the means of communication 

they had to connect with their students. The students who still returned to school found it 

difficult and very challenging to catch up with all their missed classes. The COVID-19 lockdown 

has greatly impacted the smooth running of the Institutes as well as the student’s education. 

 

On the contrary, VTVETI participants stated that all staff members were well prepared for the 

lockdown. The advantages of social media for regular contacts and the resources have always 

been made available in case of such circumstances which was helpful to teachers and students. 

The teaching and learning materials were posted on Edmodo and students adapted well to the 

usage of such online applications for educational purposes. 

 

4. Career Development Issues with Students 

Ms. Grace Foo, secretary for DBTC commented that even though students learn about writing 

application letters and CV structuring in class, she noticed that there are quite a number of 

students who are still requesting for her assistance in these areas. The principal also voiced his 

concerns on some of their graduates who are now working in areas not related to their 

qualifications, further implying the significance of career advisory, to ensure that students are 

well-aware of their future options for employment, to ensure utilization of their skills and 

knowledge. 

 

Iolamo Apulu, a senior trainer at MTCCLOP stated that trainers have the capabilities to assist 

students. However, with the additional work they are required to do in regards to other SQA 

priorities of programme accreditation, career counseling comes as an extra workload for the 

trainers. Furthermore, he is appreciative of the support that CAS provides in assisting the trainers 

in the provision of this invaluable information for the future of the learners. The principal added 

that there has been feedback from the employers on the student’s lack of soft skills during the 

work experience program. The trainers strongly advise the students on the importance of soft 

skills, further requesting CAS assistance on providing an awareness program in this area. 
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Soseteni Lafao, Design Tech teacher at VTVETI, stated that information related to TVET careers 

is still lacking. Support is needed in establishing links between the school and employers relating 

the TVET areas. The principal also commented that there is a need to provide programs for 

students that focus on individual career development. There are very limited career options for 

students living on the big island. Some students end up unemployed after their studies. 

Therefore, students are advised to utilize their skills and knowledge to be self-employed and this 

is also the area where the emphasis is much needed from awareness programs.  

 

Similar to VTVETI, CCCSVS shares the same view regarding opportunities for students in 

Savaii. The principal conveyed his concern on the students’ choices of their study fields. He 

noticed that most students’ choices are influenced by members of their families, churches and 

villages. These students are most likely to drop out of school or end up unemployed due to the 

fact that they studied in areas that are not in their best interests. The principal as well as the 

trainers who were consulted could not have agreed more on the significance of career advice or 

career counseling to ensure students are on the right path. Furthermore, students are encouraged 

to utilize their skills and knowledge gained from their studies to develop their own careers 

through self-employment.  

 

TI participants claimed that the national career day hosted by CAS each year is an important day 

for their students and it is a must to participate in this event. It is the one day where students 

receive invaluable information from various employers to assist with their preparations for 

employment in the future. Although the provision of career counseling for students is an 

important responsibility shared among all the trainers, the participants admitted that the 

counselling role is an extra workload for them, especially having only four staff members with 

very tight schedules. Support is needed in the provision of information on potential employers 

for employment as well as skills that are most needed within the workforce.  

 

5. Recommended Assistance Needed from CAS 

All the participants that were consulted support the assistance of CAS through provision of 

relevant and updated career guidance information to assist their learners in fulfilling their career 

goals. The following are the specific career guidance information needed by PSET learners as 

identified by the participants of the consultations. 

 

PSET Provider Assistance Needed 

DBTC  Awareness program on employability skills 

 Information on other potential employers – e.g. employers 

other than SWA for the Plumbing field 

 Career assistance to be available online 

 Information on scholarship avenues 

 Funding of resources such as computers for students to access 

CAS online portal 
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 Opportunities for workplace tours 

 Assistance with writing application letters and structuring 

CVs 

 Career assessments for students 

 Installation of a career corner for students 

MTCCLOP  Updated information on potential employers for graduates 

employment 

 Awareness program for their Institute to other secondary 

schools 

 Establish links between MTCCLOP and CAS through an 

online portal 

 Information on programmes and activities to be uploaded on 

the CAS online portal 

 Opportunities for workplace tours 

 CAS team to present information on learning and career 

pathways 

 Installation of a career corner for students 

TI  Career day for Tesese students 

 Installation of a career corner for students 

 Information on potential employers for employment 

opportunities 

CCCSVS  Information on sponsorship opportunities 

 Funding of students field trips to employers in Upolu 

 Provision of necessary information on learning pathways from 

TVET to higher education 

 Career assessments for students 

 Installation of a career corner for students 

 Assist in establishing links between the institute and other 

employers for students’ experience programs 

 Develop links with NUS to accept students from CCCSVS for 

further education 

VTVETI  Work in partnership with the school career counselor in the 

provision of career guidance information needed by 

students 

 Awareness programs needed from other organisations 

 Awareness programs specifically for self-employment 

 Provision of information on scholarship avenues 

 Create a link between VTVETI and the CAS online portal 

 Installation of career corner for students 
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PHASE 02: CAREER VISIT FOR PSET LEARNERS 

This is the first career visit to learners at PSET level to be conducted since the establishment of 

SQA’s CAS. The information provided to the students focused mainly on the areas identified by 

the PSET providers’ representatives who were consulted in phase 01. Despite CAS team’s 

willingness to conduct career visit for learners of all five PSET providers consulted in phase 01, 

only three PSET providers (DBTC, MTCCLOP and CCCSVS) accepted the visit program. A 

total of 185 students participated in this year’s career visit as presented in the figure below. Note: 

the 34 unknown, gender not mentioned by students.   

 

 
Figure 1: Number of students covered in the PSET career visit 2020 

TI requested only for the installation of the career corner. A career visit was not viable due to the 

tight schedules and limited number of staff members. The program for VTVETI was also 

canceled due to restrictions from the MESC given the school is not a stand-alone TVET 

provider. The resources for the career corner were also provided for the school.  

 

The career visit for PSET learners was organized in adherence with the COVID-19 SOE 

restrictions by the government. In this regard, the program was split into two sessions to which 

were conducted simultaneously as detailed below. The PSET learners were divided into smaller 

groups between the two sessions. The students were then rotated amongst the two sessions after. 

 

In both sessions, students were first informed of the purpose and importance of the career visit at 

the introductory segments. Additionally, information on the functions of SQA and its career 

advisory roles was provided.  
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1. Career Learning Pathway Session 

The presentation
2
 has focused on ‘Career Learning Pathways’ with the ultimate objective of 

enabling students, for a smooth transition from one level of learning onto the next. It has also 

provided guidance for students to succeed in their education and become successful in getting 

employment in the future. The PSET concept was also introduced so that students understand the 

linkage of their institute to the overall PSET framework in Samoa. Key areas of the presentation 

focused on: 

 

 Links between students’ field of study and future career opportunities 

 Further career learning pathways to other PSET providers in Samoa 

 Programmes and courses offered by other PSET providers 

 Scholarship opportunities 

 Sources of financial support for future education 

 

The concept of career was explained to ensure students thorough understanding of the term. 

Today, career is not about just getting a job. It is a combination of manifold roles and activities 

including learning, working and participating in roles and responsibilities underpinning many 

facets of life yielding satisfactory results and success in life.  In this session, an illustrative image 

was used to inform students of the 3 optional career pathways they may consider.  Upon 

successful completion of their current studies, students may either decide to further their studies, 

to get employment, or start their own business. 

 

A diagnostic assessment was also carried out to gain information on students understanding of 

courses offered by other PSET providers. As gathered from this assessment, a majority of 

students showed fair knowledge as evident in their responses especially students in Upolu. 

Information on courses and programmes available on the selected PSETs websites were 

presented to assist students in making informed decisions on effective pathway to further 

education. Ideally, most students gained fair knowledge of learning opportunities available in 

other PSET providers especially those offered at NUS and APTC.    

2. Career Employment Pathway Session 

This session is a continuation of the presentations from session 1. The presentations
3
 focused on 

preparing PSET learners for their transition from PSET to employment. Information provided 

pivoted the preparations of graduates for future employment. Key areas covered in the 

presentations include: 

 Employability skills and its importance for employment 

 Employers for future employment 

                                                 
2
 Annex 02: Copy of the Career Learning Pathway Session Presentation 

3
 Annex 03: Copy of the Career Employment Pathway Session Presentation 
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 Application letter writing and format 

 Structuring a CV 

 Preparations for an interview 

 SQA’s career advisory role 

 

The meaning and significance of employability skills was first explained to the students. Most of 

the students who participated in the career visit have never heard of such concept which adds to 

the value of conducting the career visit for PSET learners. A set of employability skills were 

thoroughly explained with demonstration from real life scenarios to ensure learners not only 

understand the concepts themselves, but are also able to relate to the information presented. 

Graphics were also added alongside the definitions to illustrate each concept. The students were 

also informed that employability skills are the most needed skills that are needed by employers 

as observed in various surveys conducted by SQA as well as employers’ presentations in other 

SQA functions such as the PSET Annual Conference.  

 

Furthermore, as requested by representatives of PSET providers who were consulted in phase 1, 

additional information on writing application letters and structuring CVs were also included in 

the presentations. Templates for writing application letters
4
 and structuring curriculum vitae

5
 

were given out and explained to the students, to assist and guide them when applying for a job. 

Additionally, students were informed of the various documentations that they would need to be 

aware of when applying for a job. Each document was explained thoroughly for students 

understanding. These documents include: 

 Job application form 

 Job description 

 Selection criteria 

 Application letter 

 Curriculum vitae 

 References 

 Copies of qualifications 

 Police report 

During the discussions, most students pointed out that finding employment that is related to their 

qualifications is challenging, especially in the TVET area. A list of employers where TVET 

graduates are employed in was also presented. This list was extracted from the data that was 

gathered for the SQA Tracer Survey that was conducted in 2015 and 2016 as well as the SQA 

survey of employers in 2015.  

 

                                                 
4
 Annex 04: Template for Application letter 

5
 Annex 05: Template for CV 
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The session concluded with a few career activities that reiterate the importance of employability 

skills and complete understanding of aspects to prepare for when finding employment in the 

future. Lastly, a word of encouragement was given to students to motivate them into completing 

their studies. Students were also informed that SQA’s CAS is always available to assist them in 

their career journeys if help is needed.  

3. Career Visit Evaluation Findings  

An evaluation form
6
 was given out to the students to gather their feedbacks on the effects of the 

career visit using Likert scale questions. It was designed according to the objectives of the 

program and the feedbacks from the students will determine the successful achievement of these 

objectives. The Likert scale responses range from 1 – 4 (strongly disagree to strongly agree). The 

following table illustrates a summary of the mean and percentages of the responses from the 

students in each of the evaluation questions. 

Table 1. Students' mean and percentage responses for each evaluation statement 

Mean Responses from Students on Career Visit 2020 

 
Question Mean % 

ca
re

er
 v

is
it

 c
o

n
te

n
ts

 

1 The objectives of the career visit were clear 3.55 88.75 

2 The topics covered in the sessions were relevant to me and my life in school 3.55 88.75 

3 The career sessions were well organized and easy to follow 3.34 83.5 

4 The materials distributed were helpful  3.49 87.25 

5 The presentations were encouraging  3.31 82.75 

6 The time allotted for the sessions was sufficient  3.17 79.25 

ca
re

er
 le

ar
n

in
g 

p
at

h
w

ay
 s

es
si

o
n

 

7 Links between my chosen study option and future career opportunities 3.35 83.75 

8 Further career learning pathways to other PSET Providers in Samoa 3.15 78.75 

9 Programmes and Courses offered by other PSET Providers in Samoa 3.26 81.5 

10 Scholarship opportunities 3.26 81.5 

11 Source of financial support for future education 3.14 78.5 

ca
re

er
 e

m
p

lo
ym

en
t 

p
at

h
w

ay
 

se
ss

io
n

 

12 Employability skills and its importance for employment 3.25 81.25 

13 Employment for future employment  3.24 81 

14 Filling out an application form 3.28 82 

15 Compiling an application letter 3.35 83.75 

16 Compiling a curriculum vitae or CV 3.23 80.75 

17 Preparations for an interview 3.4 85 

18 Samoa's labor market  2.99 74.75 

19 SQA's career advisory role 3.34 83.5 

 

 

 

                                                 
6
 Annex 6: Copy of the evaluation form 



13 | P a g e  

 

3.1 Evaluation of the career visit 
contents 

As indicated in Table 1, students were asked 

in the first six questions of the evaluation 

form, to provide their feedbacks on the 

contents of the entire career visit program. 

The data shows that the mean of students’ 

responses ranges from 3.17 – 3.55. This 

indicates that students responded positively 

and were satisfied with the contents of the 

career visit. The following figure is a 

graphical representation of the mean 

responses.  

 

 
Figure 2: Students’ responses to question 1 

 

 
Figure 3: Students' responses to question 2 

 

 
Figure 4: Students' responses to question 3 

 

 
Figure 5: Students' responses to question 4 

 
Figure 6: Students' responses to question 5 

 
Figure 7: Students' responses to question 6 
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3.2 Evaluation of the career learning 
pathway session 

 

 
Figure 8: Percentage of students’ responses to question 7 

 

 
Figure 9: Percentage of students' responses to question 8 

 

 

 

 
Figure 10: Percentage of students' responses to question 9 

 

 
Figure 11: Percentage of students' responses to question 10 

 

 

 

 

 

 

 
Figure 12: Percentage of students' responses to question 11 
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3.3 Evaluation of the career employment 
pathway session 

 

 
Figure 13: Students' responses to question 12 

 

 
Figure 14: Students' responses to question 13 

 

 

 

 

 
Figure 15: Students' responses to question 14 

 

 
Figure 16: Students' responses to question 15 

 

 

 

 

 
Figure 17: Students' responses to question 16 

 

 
Figure 18: Students' responses to question 17 
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Figure 19: Students' responses to question 18 

 

 

 
Figure 20: Students' responses to question 19 
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4. Recommendations 
The following are the recommendations from students, based on ways to improve the career visit and 

other assistance needed from CAS. 

- Need to extend the time spent in each session to allow for more discussions 

- Need assistance with the availability of the internet in Savaii to connect with other PSET providers 

online 

- More activities are needed in relation to career guidance and career readiness 

- Invite representatives from various Trade Areas and employers for presentations 

CONCLUSION 
The SQA career visit is a newly established activity for the CAS. Its commencement this year was a success 

given the range of positive feedback from the students who participated as well as their requests for the 

continuation of this activity in the coming years. 

 

The SQA expresses its gratitude to the principals and staff members of the five PSET providers who were 

consulted in phase one. Furthermore, appreciation is also articulated for allowing the first ever CAS visit for 

their PSET students. This has paved way to establish strong networks between CAS and PSET providers to 

ensure learners are assisted throughout their career journeys. 

 

Moreover, the invaluable recommendations provided during the consultations and the career visit will be 

taken into consideration for further improvement of the SQA’s CAS and its future activities. 



18 | P a g e  

 

APPENDIX 

Annex 1: List of participants of the PSET providers career consultations 
 

TVET Institute Name Designation 

DBTC Mane Su’a Principal 

Tapua’ī Pili Trainer 

Grace Foo Secretary 

MTCCLOP Rev Selau Asiata Principal 

Iolamo Apulu Trainer 

TI August Hansel Principal 

Sarona Atiai Trainer 

CCCSVS Faigafou Amataga Principal 

Charlie Banse Trainer 

Soteria Kirifi Soloi Trainer 

VTVETI Taleni Tufuga Vice Principal 

Soseteni Lafao Trainer 

 

Annex 2: Career Learning Pathway Session Presentation 
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Annex 3: Career Employment Pathway Session Presentation 
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Annex 4: Application Letter Template 
 

 

Annex 5: CV Template 
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Annex 6: Evaluation Form 
Page 1 

 
 

 

 

 

 

 

Page 2 
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