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Senior Research Associate Appointment/Promotion Proposal Form 

 

 

 

This form will be photocopied – please type  

 

Please refer to the “Guidance and Procedure for Appointment to the Position of Senior 
Research Associate (SRA) Within the School of Clinical Medicine” document before completing 
the form. 

Name of Applicant:  

Department/Institution:  

Full Time / Part time  Please confirm:- 

 

Full time   /   Part time  

 

If part time, % of FTE: 

 

Note re. Funding Source: This should be clearly identified and any approvals in principle 
obtained prior to submitting an application.  . 

Funding Source: (account 
code and sponsor) 

 

 

Note re. Date of Appointment: For promotions, this would normally be the 1st of the month 
following Faculty Board approval and for recruitment appointments, from the date of 
appointment to the position which cannot be before consideration by the Heads of Department 
Committee. 

If applicable, proposed date 
of appointment as SRA: 

 

 

Note re clinical SRA appointments: clinical SRA appointments require honorary consultant 
status.  Application should be made, by the Head of Department/Institute, for an honorary 
consultant contract via the relevant Trust/NHS body in parallel with an application for SRA 
status.  The honorary contract awarding body concerned may need to convene an ad hoc 
appointing committee for both promotions and appointments.  Clinical SRA appointments 
cannot take effect until an honorary consultant contract has been awarded. The two contracts 
are interdependent. 

Clinical SRAs are paid on the NHS honorary consultant salary scale at a level dependant on 
their seniority.  The Clinical School HR recruitment team will confirm the appropriate starting 
salary. 

 

To be completed by the sponsoring Head of Department / Institution 
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For completion for 
clinical SRA applications 
only 

If an honorary contract has been agreed by the relevant 
Trust/awarding body please attach this information to the form 
and/or provide further details about the award/plans to obtain this 
below:- 

 

 

 

 

 

 

1. Criteria for Appointment – please select the appropriate box(es) below:  

 

The proposed appointee must meet at least one of the criteria below (please tick each that 
applies):- 

 

A     Is an independent research worker  
Defined as:  already holding research grants and publications that would lead the applicant to be returned as part of 
a REF exercise. 

B    Is unequivocally on a rapidly rising research trajectory and is able to demonstrate 

research independence will be achieved within 12 months 

Defined as:  can confidently be expected to reach A above within 12 months of SRA appointment.  NB Heads of 
Department/Institution will be expected to justify why early advancement to SRA is appropriate in each case on the 
application form.   

C    Provides key specialist expertise or has key skills which it would be difficult to 

replace and for which there is evidence that an appropriate market level is SRA 

Defined as:   for example, undertakes a role of significant responsibility and/or with a requirement for specific 
technical expertise evidenced through supervision and/or training other staff (including academic and technical 
staff).  For example running a research facility for the Department or School. 

 

  



 

 
 

Page 3 of 4 

 

2. Case for SRA appointment - Please note that reference to a CV is not sufficient 

Please provide a summary to show how the applicant meets the requirements above.   

 

For A and B, please include details of the applicant’s immediate and long term research 
targets/goals and include commentary about their academic standing or trajectory towards REF. 

For C, please include details about the specialist activities/technology the applicant will support 
to include how he/she will contribute to research excellence for example training/developing 
others.  Please also include evidence of current labour market demand for this specialist 
expertise. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3.  Please provide details about the mentoring/support this individual will receive. 
This is particularly important for SRA appointments under B. 
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4. Any other comments: 

 

 

 

 

 

 

 

Head of Department/Institution: 

Signature 

 

 

Date 

 

 

 

 

Applicant’s CV:  

Please attach the applicant’s current curriculum vitae. 

 

References:  

Please attach a minimum of two recent references, one of which must be from outside the 
University of Cambridge. Please note that a Cambridge College reference is deemed to be a 
Cambridge reference for the purposes of this process. 

 

 

 

TO BE COMPLETED BY HOD COMMITTEE /FACULTY BOARD ADMINISTRATOR 

 

Date of consideration at HOD 
Committee or date 
recommendation determined by 
circulation 

 

 

 

 

 

Date of approval by Faculty 
Board: 

 

Confirmed by:  Name: 

 

Signature: 

 

 

 

 

 

 

 


